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President / Business Manager Report
By Patrick Landgraf (262-798-1818, ext. 112); plandgraf@smwlu18.org

“LOOK FOR THE UNION LABEL” This is not just a phrase that we read about now and then in
the International Journal that comes to our homes on a bi-monthly basis. This is an important
part of being a union and a protection that is written into the International Constitution of which
all of us took an oath to uphold when we became members of this union. We have and con-
tinue to get phone calls and or questions as to what we as members should be doing when we
see product that is being delivered to jobsites and or the shops that do not display either the
Blue (Production) or the Yellow (Building Trades) label. You, the members are the first defense
against our signatory employers trying to purchase non union square duct, spiral pipe, fittings
and related products that we install every day. Our constitution and contracts are clear on where
the contractors should be purchasing these products from. 

Keep an eye out for THE UNION LABEL as this is a protection for your jobs and for the jobs of
thousands of our union brothers and sisters. If you run into a situation where you are not sure
where the product came from call back to the shop to find out. If your question is not answered
contact your area agent as they will look into it for you. We must stop this practice of installing
products that are not produced by union members which further fuels the non union’s pres-
ence in the HVAC market place and more and more non union taking our union jobs away. 

Both of the health funds continue to see minor increases to their continuation values with the
state plan at 12.55 and the fox valley plan at 13.29. The last four (4) months we have seen pos-
itive returns on investments. The increasing hours that the members are working continues to
provide both funds with the positive increases. I realize the sacrifices that the membership has
made to keep the health funds funded through these trying times. The management and union
trustees appreciate everyone’s part of being good stewards of the health funds assets while
continuing to get good health care benefits for their families. 

The local union is continuing to bring itself into the 21st century technology with the approval
of the local union moving towards the use of credit and debit cards to pay your union dues. We
will be looking into more cost saving ways to operate the local union this year including going to
a paperless system of storing records. The union office is bursting at the seams with paperwork
from the last 50 years and we need to start scanning and electronically saving these important
documents while opening up space at the union office. The more modernization that we can
have the better we will become at using new technology to deliver the best services to the
membership. 

We continue to move forward with the state drug testing program and are in the process of redo-
ing the booklets that list how the program is going to be run starting June 1st of 2014. The book-
lets will be going to print soon and then mailed out to the membership in a few months. Watch
the newsletter for more information.

Asbestos testing for Local 18 is still in the process of being put together and we will let you know
when the testing will begin (sometime this year). 

Financial Secretary / Treasurer
By Mike Mooney (262-798-1818, ext. 114);
mmooney@smwlu18.org

Another year is gone and we are faced
with the challenges of a new year
ahead. Hopefully 2014 will be a better
year than 2013 has proven to be. All
indications point to a brighter year
with the rumblings of new work com-
ing out of the ground around the
state. Let’s hope this year shapes up
to be more prosperous for all of us.

As we are starting a new year, I would
like to make mention that this is a
good time, the beginning of the year to
take a minute to make sure that you
are starting off on the right foot. Take a
look at your pink dues receipt or give
us a call at the state headquarters to
make sure that your dues are paid for
the month before the month starts.
That means that by the end of January
you should be paying your February
dues. Even if you are on a company
dues check-off you can fall behind in
your dues. If you were laid off or on a
vacation the week that your employer
deducts the dues you will fall behind. It
is important to remember that any
dues money that was deducted by
your employer from your check will not
be remitted to this office until the 20th
of the following month. If you always
check your dues receipt and always
make sure that you are paid in
advance, you will qualify for all the ben-
efits that the Union and the Interna-
tional Union has to offer. Like your
accidental death and dismember-
ment insurance of $7,500 for your
beneficiary. This is also a good time to
make sure that your beneficiary infor-
mation is up to date and make any
changes if necessary.
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AS THE LABOR MARKET continues to tighten, and as more of the 
nations 78 million plus baby boomers head into retirement, there 
will be a need to replace these leaders. Our contractors need 

skilled leadership to help them prosper and grow. Now more than ever we need 
competent jobsite supervision.

There is no single definition of leadership. It is complex and can be described in 
many different ways. In general terms it is the process by which a person influences 
and motivates others to accomplish an objective.

A leader does not necessarily mean a political leader, a manager, or a CEO of a 
company. A leader can be any person to whom others look up to for suggestions, 
decisions, or general guidance.

It is generally said that leaders are born but I am of the opinion that leaders may 
be created also. It is true that not every person can become a leader as there are 
many qualities that should be developed in a person before becoming a leader. 
To become a good leader, the following few qualities are a must:

EFFECTIVE COMMUNICATION SKILLS - This is one skill that will help you to gain 
co-operation and also to convey your goals, vision and decisions to everyone in the 
most understandable manner. The ability to gain the cooperation and support of 
others through negotiation and influence depends directly upon your communica-
tion skills. And all these things are necessary to become a leader. Active listening 
is also an essential part of communication. Unless you are a good listener you 
cannot be a good communicator. Hear more, speak less.

ABILITY TO SOLVE THE PROBLEMS - Contractors choose a person to be their 
leader because he/she has the quality to foresee and resolve their problems, un-
derstand them and give them a solution. Listen to the problems carefully and then 
analyze them. They may not be as easy to solve as they seem to be or maybe they 
are not as difficult to handle as they look. A leader is the one who has solutions 
ready for the problem. Sometimes the solution may be the simplest thing to do 
but it may not resonate with everyone.

ABILITY TO MOTIVATE - A good leader is one who is self-motivated and has the 
ability to motivate others along with establishing a strategic direction. Also, if the 
leader is motivated then half of the job of motivating others is already done. A 
leader should emphasize on improving the morale of the co-workers by setting 
an example for them. Allow your co-workers to be a part of planning and problem 
solving.

MAKING DECISIONS AND TAKING THE RESPONSIBILITY OF THE CONSEQUENCES 
People are afraid of making decisions because they are not ready for taking the 
responsibility of the upcoming consequences. Fear of consequences keeps them 
away from making a decision. Leaders are confident of their ability and thus they 

WHY IS FINANCIAL 
PLANNING
IMPORTANT? 
Financial planning 
helps you determine 
your short and long-

term financial goals and create a 
balanced plan to meet those goals. 
Most people believe financial plan-
ners are just investment advisors, 
but there are additional strategies 
they can provide to assist people’s 
lives regarding their financial situa-
tion. Here are some of the more im-
portant strategies financial planners 
can provide:

Organize and manage finances - 
Many of us have complex financial 
lives, yet lack the time, expertise, 
discipline and objectivity to put our 
financial house in order. 

Marriage and children - Blending two 
(2) independent financial lives can 
be complicated, particularly if there 
are conflicting financial personalities 
or there were previous marriages. It 
is critical to address such issues as 
insurance, tilting of assets and dele-
gating money management duties to 
preserve and protect assets.

Divorce - The end of a marriage can 
be financially devastating. A financial 
planner can help assist in reviewing 
how a settlement will serve you for 
the long term.

Receiving a financial windfall - 
Inheriting a substantial sum of mon-
ey often involves other financial and 
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THERE IS NO RIGHT WAY to grieve losing 
a loved one to suicide. If you’ve lost some-
one to suicide, it’s normal to feel a range 

of emotions. Initially you may feel denial, shock, sadness, 
hopelessness, shame, or even feelings of anger. It’s also 
common to feel angry with your loved one for leaving you. 
All these feelings are valid.

You may also be angry with yourself, or others in your circle, 
for feeling like you missed the warning signs of suicidal be-
havior. When you feel this way, it is important to remind your-
self that suicide is no one’s fault and that the road that led 
your loved one to this place was likely long and complicated.

There’s no timeframe for “getting over” grief and no “right” 
way to grieve. While the intensity of shock and loss may 
slowly fade away over time for some, it is also common to 
experience intense reactions during the weeks and months 
following a loved one’s suicide – including nightmares, flash-
backs, difficulty concentrating, and withdrawing from other 
loved ones or everyday activities. If you are experiencing 
these kinds of strong reactions for several weeks or months, 
reach out for support for coping with the trauma of losing 
your loved one.

Please remember “It’s Not Your Fault” when coping with your 
own feelings after a loss, you may feel like you are to blame. 
You may think things like, “Were there warning signs that I 
missed?” or “What if I had just made that phone call?”. While 
it’s natural to feel this way, it’s important to remember that 
you are not responsible for your loved one’s suicide.

Suicide is never the result of just one thing – when some-
one you love is struggling with suicidal thoughts, there’s no 
way to know exactly what’s going on in their mind or fully 
understand everything they’re coping with. This makes it 
impossible to know if you are doing anything differently would 
have changed the outcome.

Your Loss Does Not Define You

When coping with grief, you might struggle with your own 
self-worth. You might wonder why your relationship was not 

“enough” to keep your loved one from dying by suicide. It’s 
important to remember that the loss of a loved one does 
not define your worth, and their death does not define your 
whole relationship. It may help to remind yourself of happy 
memories and quality time you shared together, and to talk 
about your relationship with others in your support network.

Talking About Your Experience Helps

Coping with losing a loved one under any circumstances is 
difficult but losing a loved one by suicide can feel even more 
complicated because of the stigma attached to suicide. If 
you feel like you cannot talk about your loved one and the 

way they died for fear they will be judged, you could end up 
feeling alone in your grief.

Letting shame, guilt, or fear stop you from talking about your 
experience can actually hinder your healing process in the 
long run. Here are some tips to think about when sharing 
your experience:

•Be prepared for painful reminders. Birthdays, holidays, and 
other significant events may trigger feelings of loss. If you are 
comfortable, you can use these moments as opportunities 
to talk about your loved one. If it’s too painful, it’s okay to 
avoid these events when possible.

•Be aware of the language you use. Phrases like “commit 
suicide” can be seen as assigning blame, while phrases 
like “died by suicide” removes blame and presumed intent.

•Be prepared for people’s discomfort. Suicide is not a topic 
many of us discuss openly, and sometimes people do not 
know what to say to a friend who’s grieving the loss of a loved 
one to suicide. If you share your story or take the lead in let-
ting people around you know how they can best support you, 
it will help them respond in a comfortable and helpful way.

•Accept different shows of support. There is no one “right” 
way to express sympathy or show support for someone who’s 
grieving. Some people you talk to may offer logistical sup-
port; others may share their experiences. Some may simply 
say “I’m sorry.”

•It’s okay to disengage. If someone you talk to has a reaction 
that is unhelpful or triggering for you, it’s okay to end the 
conversation and find other outlets for sharing and healing.

Learning how to talk about suicide and sharing your own 
experience not only helps you, but it can also help others 
be more open about their own mental health struggles – and 
it can help lessen the shame and stigma around suicide.

It’s important to remember you are not alone in your grief. 
There are many ways you can find support while coping with 
a loved one’s suicide. Also feel free to call myself direct 24/7 
at 1(715)498-1926 or any one on Staff. 

Eau Claire / La Crosse / 
Wausau Areas  
By Craig Wagner (715.498.1926); 
cwagner@smwlu18.org

Please place these numbers and  
contacts in your phone. THANK YOU. 

SUICIDE PREVENTION LIFELINE  
(800) 273–TALK (8255) 
www.suicidepreventionlifeline.org 

HELPLINE 
(877) 884–6227 
SHOHIT 
(703) 739–7130 
www.smohit.org
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SPREAD THE WORD 
— HELPLINES WORK 

The SMOHIT Helpline (877-884-6227) 
launched in 2017 amidst natural di-
sasters, mass shootings and a rise 
in awareness about the mental health 
struggles of SMART members. Operated 
by a licensed therapist, the SMOHIT 
Helpline has been continued every 
year since by the trustees to encour-
age conversation and help members get 
through whatever their lives are throwing 
at them at the moment. It doesn’t mat-
ter how silly or how serious the problem 
seems.

The Helpline is not a new solution, as 
similar lines have been around for de-
cades. But SMART is the only Building 
Trades Union with such a dedicated line 
specifically geared to mental health.
Because lifelines work.

In an ar ticle by the American 
Psychological Association, “good crisis 
lines serve as a kind of stop sign for 
people who are sufficiently distressed 

that they are contemplating suicide,” 
said Jill Harkavy-Friedman, PhD, a psy-
chologist and vice president of research 
at the American Foundation for Suicide 
Prevention.

“If you’re in intense emotional pain, 
it’s hard to gain access to your de-
cision-making capacity,” she said. 

“Interventions that give people tools to 
manage their suicidal ideation head on” 
can help them through those feelings. 

“And we know that people are typically 
glad they’re alive once they’ve made it 
through.”

A lifeline uses an established model 
of call flow that includes establishing 
rapport with the caller, listening and put-
ting together a plan for mental health 
treatment and follow-up, if needed, the 
article said. But lifelines can’t work if 
people don’t know to use them.

Jeremy Holburn, “the guy on the other 
end of the phone” of SMOHIT’s Helpline, 
holds a master’s degree in clinical men-
tal health licensure and is a licensed 
Professional Counselor based in Denver. 
He answers calls any time of the day 
or night, helps to coordinate care and 
refers callers to their best local resourc-
es to proactively address their needs.

Since Holburn took over the Helpline 
last fall, he said calls have doubled. But 
at 33 unique callers in March 2022, 
it’s still a very small percentage of the 
203,000 SMART members, so many 
could be suffering alone.

What can you do?

Save the Helpline phone number — 
877-884-6227 — in your phone, so 
it’s ready to give to peers, co-workers, 
apprentices and members’ families 
whenever needed. If you don’t have the 
number handy, type “SMOHIT Helpline” 
into a Google search, and the number 
will come right up.

Send the phone number to members, 
even as just an FYI. Tony Stephens, 
Training Director for Local 24 in Dayton, 
Ohio, recently sent out the Helpline 
phone number to all of his Apprentices 
and Instructors. Within minutes, he re-
ceived a call asking further questions.

Post the SMOHIT Helpline information 
in your Training Center, Union building or 
jobsite. SMOHIT has posters and other 
collateral available to post in common 
areas and classrooms. 

Milwaukee Area  
By Donny Athas  
(262.798.1818 ext 116);  
dathas@smwlu18.org

Eau Claire / La Crosse / Wausau Areas 
(ELW) Training Coordinator By Mark Anderson 
(715.289.3116); elw.training.center@gmail.com

IT'S BEEN A BUSY SUMMER. The shop floors have been 
stripped and waxed, new chairs for the classroom have been 
delivered and assembled, all new Milwaukee hand tools 
have been purchased and the parking lot has been resealed 
and painted.

By the time this article was required to be turned in, it was 
about a week before the deadline to have all the paperwork 
handed in for new Apprentices. As I am writing this, we have 
ten (10) new Apprentices already signed up and I have heard 

that we have a handful more that I am just waiting on their 
paperwork.

Malco Tools offers a program called “Head of the Class.” It 
is offered to the Apprentice who has the best grades in their 
last year of their schooling. This year, out of eighteen (18) 
2nd year students, Eric Jaquish from Svee Metal Works of 
Eau Claire, received this honor and was awarded a heavy 
duty Malco tool bag.

From March through May, our Math and Basic AutoCAD 
Instructor Brent Thompson, did an online Instructor 
Development course through the iTi (International Training 
Institute). In June, he traveled to Falls Church, West Virginia 
to the iTi to do the in-person portion of the course. Thank 
you, Brent, for your dedication to training our Apprentices! 

Eric Jaquish receiving his “Head of the Class” certificate and tool bag. Brent Thompson receiving his iTi Instructor Development 102 Certificate.
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Milwaukee Area By Stu Wilson  
(262.798.1818, ext. 113); swilson@smwlu18.org

THE MILWAUKEE AREA has been steady with 
a lot of the big work on the horizon.

The SMART Production and Sign Council 
recently had Doral Corporation do some custom name plates 
for retired Council Members. Doral Corporation had done a 
custom brass name plate for a metal paint gun case. Matt 
Good drew it up, Zach Ziarek cut it out on their new Mazak 6k 
OptiPlex Lazer and Matt Birkebak installed the plate to the 
metal case. Doral Corporation did an outstanding job on this 
despite them having many other projects with critical dead-
lines. I cannot say enough for the great effort from Team Doral.

SMART held three (3) Council Conferences in early June, the 
Production and Sign Council, the Recruitment and Retention 
Council and the Roofing and Building Enclosure Council all 
took place in Milwaukee. With these Conferences, many things 
were learned and discussed. Our General President Joseph 
Sellers and some of his International Staff along with some 
of the Local 18 Staff were afforded an opportunity to tour 
J.M. Brennan’s fabrication shop during the conference. J.M. 
Brennan has invested a lot of money into their shop fabrication 
process, exemplifying skill of their craft and efficiency of their 
process. General President Joseph Sellers and his staff were 
impressed with J.M. Brennan. Our members at J.M. Brennan 
loved the fact to showcase what we do.

I got a chance to stop out at Illingworth’s job at Templeton 
Middle School in Sussex. Joe Gurich is the Sheet Metal 
Foreman on this job. They are replacing old coils with 89 VAV’s 
with coils and associated connecting ductwork. Pictured here 

is Marcus Ramirez and Dave 
Machajewski demoing out 
one such coil. Great job guys! 
They had a lot of work to do, 
and I wanted to thank them 
for taking a couple minutes 
with me while I was there. 

Milwaukee Area Retirees By Chuck Williams 

I WANT TO ACKNOWLEDGE Milwaukee Business 
Representative Stu Wilson for the great job he did 
on the commercial. If you see him, make sure to 
congratulate him on his TV debut.

Our next meetings will be at the State Headquarters 
on Thursday, August 25th and September, 29th at 
1:30pm. 

HOPEFULLY EVERYONE IS DOING WELL and had a great 
4th of July weekend. We are in the middle of summer 
and things are looking great as at the time of writing 
this. We do not have any Apprentices on the out-of-work 
list. Although we have a very nice applicant list, we are 
always looking for any qualified individuals that want to 
be a part of this great trade. Please spread the word 
to friends and family and have them contact our Office 
on how to apply for an Apprenticeship.

Currently we are filled up for our EST first year class and 
are in the process of having to split the first year sheet 
metal classes into two (2) groups. This is great news 
as our program continues to get bigger and bigger each 
year and with the amount of work coming up, we will 
need everyone to step up and do their part. It is very 
important for everyone to understand that our Program 
is second to no one, and we all should be very proud 
of what we do!

Currently we are in the process of setting up and building 
curriculum for a TAB Certification Class. The intent 
is for members that have a TAB background of any 
level to have a class one (1) night a week for three (3) 
semesters. Once you sign up and after completion 
of the course, they will walk out being TAB Technician 
Certified. On another note, we are exploring holding a 
Ventilation Verification Indoor Air Quality (VVIAQ) Class 
at the MATC-Oak Creek campus soon. When we get 
everything figured out with times and dates, we will send 
that information out as soon as possible. The class will 
be limited to twenty (20) seats, so when you hear from 
us, please sign-up as soon as possible as it will be on 
a first come, first serve basis.

We do not have any of the upcoming semester’s sched-
ules yet. I would bet that sometime soon those will be 
done, and we will start building our rosters. A reminder 
will go out in TotalTrack for those of you who are sched-
uled to take classes this upcoming semester. Classes 
are scheduled to start the week of August 22nd, so 
please plan accordingly! If anyone has any questions, 
please contact our Office. Have a great rest of the 
summer and I look forward to seeing everyone in August!

Milwaukee Area Training Coordinator  
By Josh Frehner 262.798.1812); jfrehner@milsmjatc.com
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MILWAUKEEMILWAUKEE

We will congregate 
in front of the old 
Boston Store on 
Michigan Avenue 
across from Zeidler 
Park star t ing at 
9:00 am. Look for 
the Milwaukee JATC 
truck and trailer. 
Shuttle buses will 
be running between 
Summerfest and 
Zeidler Park.

MARK YOUR CALENDARS!

With Local 18’s advertising in this year’s PACKER yearbook, 
we will receive three(3) $500.00 vouchers to any event in-
cluding the Brewers, Bucks, Packers, and Concerts.

Simply respond to office@smwlu18.org with your name and IA membership number. 
Contest will start August 1st and run until August 15th. All SMART Local 18 dues 
paying members are eligible. Only one (1) entry per member.  Three (3) vouchers 
will be raffled.

International Association of Sheet Metal, Air, Rail and Transportation Workers

LOCAL 18 MEMBERS

ENTER TO WINENTER TO WIN



Racine/Kenosha/ Walworth Areas  
By Brad Kalcic (262.945.1996); bkalcic@smwlu18.org

BY THE TIME you are reading this, we are 
in the best part of summer. I hope you 
are doing well and you are able to take 
some time to “smell the roses” and spend 
some time with your friends and family 
pursuing the summer activities you enjoy. 
 

Just a reminder of the process of checking in when you go 
to work in another Local Union. There seems to be some 
confusion and we are fortunate that our neighboring Unions 
have been patient with our members who ignore it. This is 
serious and we each need to understand the process and 
do our part to check in:

1) Our Collective Bargaining Agreement (CBA), (also re-
ferred to as our contract) governs your employer and allows them 
to send two (2) members of our Local Union to work in another Unions 
area. This is known as the two-man rule.

2) As union members we are governed by the rules in our 
Constitution.

•Article 16 Section 10 (a) explains that if you are sent to work in the juris-
diction of another local union by your employer it is your obligation to call 
the local union and check in. It is not your employer’s responsibility to 
call in – it is yours.

•Article 16 Section 10 (c) explains that if you fail to check in you can be 
brought up on charges and after a trial, disciplined or fined.

•Please do your part to avoid this, it’s a simple process which I will explain.

3) First the phone numbers for Northern Illinois:
•If you are in Lake or Cook County that is Local #73: (708) 449-0073. 
•If you are in the Northern Illinois area surrounding Lake and Cook Counties 
that is Local #265’s area: (630) 668-0110.

•If you are in the Rockford Area (Local #219): (815) 874-6641.

4) Next the information to give them when you call in:
•Your name and that you are from Local #18.
•Your SMART IA member number (on the top left side of your dues receipt).
•The company you work for.
•The jobsite you will be working on and how long you will be there.

If you do not call in, you are putting the Area Business 
Representative in a difficult spot with his Local Members. 
Quite often they will be calling him to find out what is going 
on, who is working on a certain jobsite, etc. If he does not 
know you are there, he will have to track you down. This 
puts both you and him in a difficult spot, makes our Local 
Union look disrespectful, and makes the company you work 
for look bad. Please be respectful and take the time to call 
and check in. 

On the flip side of calling in is members from other Locals 
who need to check in with us. If you are on a jobsite or 
driving past one and notice an out-of-area contractor doing 
work, let your Business Representative know. Chances are 
they probably called in, but the Business Representative will 
check into it and make sure that they are following the rules 
as well. We do have a couple of contractors from other areas 
who do not like to call in and we need to know when they 
are in town. We cannot be everywhere, so we need your help.

Regarding being laid off from an employer. It is your duty 
to notify the Business Representative in your area that you 
are laid off so that they can find employment for you. It still 
seems to be a problem in our area that when members are 
laid off, they do not call in or they wait a few weeks because 
they think they are going back to the same employer. If we 
do not know you are off, then you may be missing out on 
opportunities of employment. While the summer has been 
somewhat slow, contractors are stating that they have a 
good amount of work coming up in fall and through winter.

We will be holding our next CPR class on November 5th, 2022, 
at the Kenosha Union Club. The class will begin at 8:00 am 
and finishes at approximately 12:30 pm. If you need your 
certification, please notify me that you wish to attend the 
class so that I can add your name to the list. As always, this 
class is paid for by the JATC and lunch will be included. We 
can have a maximum of twenty-four (24) members in the 
class. If I receive more than the allotted amount of people, I 
will look to schedule another class before the end of the year.

Please note that on Tuesday, August 16th we will be holding 
our Statewide General Membership Meeting in Kenosha (not 
Racine) at 4:30pm. This is our combined August/September 
Meeting and all Officers and Business Representatives of 
Local #18 will be there. Following the General Membership 
Meeting will be a Special Call Meeting. The purpose of the 
Special Call Meeting will be for allocation of our contractual 
raise for September 1st. 

•On Tuesday, August 16th, we will be holding our Statewide General 
Membership Meeting in Kenosha at 4:30 pm. 

•On Tuesday, August 16th following the General Membership Meeting we 
will be holding a Special Call Meeting for the allocation of our upcoming 
contractual raise. It will be at:
       Kenosha Union Club, 3030 39th Avenue, Kenosha, Wisconsin

•Due to the August/September General Membership Meeting being in our 
area, there is no August or September Racine Area Satellite meetings.

I hope you enjoy your summer and hope to see you in 
Kenosha on August 16th. 

Fond du Lac /Manitowoc / Sheboygan Areas Retirees Club By Steve Landgraf

AS I STARTED TO WRITE THIS ARTICLE, I was paging 
through last month’s newsletter and came across the Pin 
Dinners that were held in April. I was on vacation, so I was 
not able to attend. I was in Arizona visiting one of my sons 
and that was long overdue. I would really have liked to 
have been there. Those milestones 25, 40, 50 years and 
beyond to me are amazing in this day and age. I come from 
a family of Sheet Metal Craftsmen and I am very proud of 
it. I think we all should feel the same way. 

Our Picnic will be held on WEDNESDAY, AUGUST 10th, 
starting at 11:30 am. We usually eat around 12:15pm 
and it’s at the Union Hall, so please mark your calendars. 
It’s always a lot of fun so if you are a new retiree or maybe 
just have not come yet, give it a try. Hope to see all the 
old (oops sorry, regular) faces and maybe a few new ones. 
Please let me know if you are coming so we can plan ac-
cordingly. Call or text me at (920) 946-1642 or email at 
slandgraf@charter.net. 
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Fond du Lac / Manitowoc / 
Sheboygan Areas 
By Matt Van Der Puy, (920.889.0638);  
mvanderpuy@smwlu18.org

IT IS HARD TO BELIEVE that we are winding 
down our summer already and will be headed 

into the fall season very soon. I hope that everyone enjoyed 
the summer and was able to get out with your families and 
friends and enjoy the warm weather. With that being said, 
our Local has been very busy this summer with almost all 
of the areas at full employment. Many of our members are 
traveling to other areas to help fulfill the manpower needs at 
the larger projects that are in full swing. Our area has been 
very steady for the last couple of months with most of the 
contractors reporting a decent backlog of work heading into 
the fall. There are a few projects that had been delayed that 
will be starting in fall and will hopefully provide some nice 
work opportunities for our members.

As we head into the fall season, that also means we will 
have the new Apprentices starting school in August. John 
Birschbach and I have been setting up the class rosters and 
schedules for next school year, as well as lining up the night 
school classes. Remember that our night school classes are 
available to all Journeypersons and Apprentices. We send 
out notifications to all of the contractors which should be 
posted in the shop for all night school offerings. Taking a 
few night school classes every now and then is a great way 
for our journeyperson’s to stay up-to-date with the current 
trends that are happening within our Industry and also a good 
way to have a few more “tools in your belt” that may help 
get you work or keep you working. Our iTi offers numerous 
certifications for an array of different specialties that exist 
within the Sheet Metal Industry. Most of these certifications 
are ANSI accredited and hold some clout when presented to 
potential customers. If you go to the International Training 
Institute (iTi) website you can see all of the offerings that 
they have and if you do not see what you are looking for or 
have an idea for a class you would like to see, please contact 
John Birschbach or myself. 

Some more exciting stuff that is going on right now is the 
Bipartisan Infrastructure Bill that was passed through con-
gress in November of last year and is now starting to flow 
to the state level. Business Representative Brad Kalcic and 
I will be working with State, Tribal and Local Communities 
to help them identify which grants and funding they will be 
available to apply for. Almost all of the grants have language 

in them that allows some of the funding to be used for HVAC 
audits (Ventilation Verification/IAQ), filtration upgrades, and 
also total system upgrades. A lot of the grants also have 
Davis-Bacon Prevailing Wage language in them as well. What 
does this mean for us as a Union? This means that there 
could potentially be a ton of upcoming work for us through 
this Program. This work is all in our wheelhouse and we have 
the highly skilled, trained members to perform this work. 
We will hopefully have more updates in the coming months, 
and we are excited to be able to potentially drive this work 
to the Union Sheet Metal Industry. 

Lastly, I would like to talk about some of the SMART ARMY 
projects that we have done recently and some of the opportu-
nities that will be coming up in our area. For those of you who 
do not know, SMART ARMY projects are community-based 
volunteer projects that we perform throughout our various 
areas in the state. Some we are asked to help out at and 
some our members initiate. We recently took part in a couple 
of really cool projects. First was the SMART ARMY project that 
we did in conjunction with the Sign and Production Council 
Conference that we recently hosted in Milwaukee. We went 
to Camp Pow Wow. This camp is for disabled children and 
adults in the Milwaukee area. We had over one hundred (100) 
volunteers and were able to get their facilities cleaned and 
ready to go for camp in three (3) hours. This is normally a 
weeklong process for them.

The next project we did was in Sheboygan Falls for the 
American Legion. Executive Board member Ken Liebenstein 
was approached in regards to them not being able to hold 
meetings in the summer due to having no air conditioning 
in the building. Ken took charge and set everything up with 
them. Myself, Ken and Journeymen Randy Schmitt and Dan 
Doebert were able get the coil and condensing units installed 
and running for them. They were very grateful for Local 18’s 
help (please see some of the pictures of the installation 
below).

By the time you read this newsletter article, we will be start-
ing work on the next two Habitat for Humanity houses that 
are being built in Sheboygan. The last two houses that we 
did, we had journeypersons, apprentices and retirees all help 
out. It was a great experience and a good time. So, if you 
are interested in helping out or have an idea for a SMART 
ARMY project yourself, please contact me and we can get 
you set up. 

Please enjoy the rest of the summer and I look forward to 
seeing you all soon at our upcoming Union Meetings. 

Pictured from left 
to right: Business 
Representative Matt 
VanDerPuy, Randy 
Schmitt and Ken 
Liebenstein installing 
air conditioner at the 
American Legion in 
Sheboygan Falls.
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Fox Valley Area  
By Daniel Wippich; (920.819.7300); 
dwippich@smwlu18.org

I HOPE EVERYONE IS enjoying their summer! I cannot believe 
we a are heading into August already. 

Work in the Fox Valley area continues to be plentiful and should stay that 
way for quite a while.

The Greater Green Bay Labor Council's Annual Labor Day Picnic will take 
place on September 5, 2022, at Bay Beach Park in Green Bay. We will 
have Shelters #1 and #2 from 11:00 am until 4:30 pm. For those mem-
bers that would like to attend this fun event, the Executive Board has 
approved eight (8) family packs ($25.00 value) and ten (10) individual 
tickets ($10.00 value) available at no cost to you. I will be asking the 
Executive Board to approve free shirts for those who attend at our August 
General Membership meeting, so be sure to contact me for tickets and 
to give me your shirt sizes at (920)819-7300. The Family packs include 
food and beverage tickets for two (2) adults and four (4) children. Children 
three (3) and under are free. Bay Beach is a great and inexpensive place 
to spend the day having fun with your family. There will be balloons and 
clowns, face painting, kid’s games, bingo, raffles and prizes along with a 
Wildlife Sanctuary. If you would like to volunteer to help out for a couple 
hours at the Labor Day Picnic, please call me and I will get you in touch 
with the members on their Planning Committee. A donation of a non-per-
ishable food item would be greatly appreciated.

The IRS rate increased to 62.5 cents per mile effective July 1, 2022.

On September 1, 2022, you can request an application for the SMART 
Sheet Metal Workers Scholarship Program. These scholarships are for 
active members or your son, daughter, or spouse. You must be 25 years 
of age or younger to be eligible for these scholarships. 

The advancement of education throughout the unionized sector of the Sheet 
Metal Industry must receive the highest priority to ensure full participation in 
an expanding world economy. In support of that objective, the Sheet Metal 
Workers’ International Scholarship Fund awards 34 scholarships in the 
amount of $6,000 per year for up to four years for full-time undergraduate 
study at any accredited college or university. Two of these scholarships may 
be awarded to participants and their eligible dependents that are enrolled 
in an undergraduate course in Mechanical Engineering and Architecture. 
The Mechanical Engineering and Architecture scholarships are for up to five 
years and will result in payments of $6,000 for the first year and $12,000 
per year for years two through five, for a total scholarship of $54,000. The 
Scholarship Foundation awards 20 one-year $4,000 scholarships and 2 
one-year $5,000 awards: the Joseph J. Nigro Award and the Joey Nigro, 
Jr. Memorial Award.

You can request an application between September 1, 2022 and February 
15, 2023 at https://smart-union.org/sheet-metal-scholarship-fund/

I hope you all continue to enjoy the rest of your summer! Though I hate to 
see the summer fly by so fast, I am excited for football season.

TO ALL RETIREES – The retirees will be meeting for a Summer Picnic on 
August 8th, 2022, at our Fox Valley Training Center at 1981 American Drive 
Neenah, WI starting at 11am sharp. If anyone would like to join them for 
food, beverages and laughs, please contact Paul Hansen (920)338.0654 
or Jim Derks (920)494-6795.

GO PACK GO • WORK HARD – WORK SAFE 

Fox Valley Area  
Apprentice Coordinator  
By Scott Tlachac (920.629.0704)  
coordinator@smart18.org

AS OF THE DATE OF THIS article, we 
are at thirty (30) new Apprentices with 
two (2) new EST’s. The total by the time 
this goes out will be one hundred and 
thirty-five (135) after the rest of the 5th 
year Apprentices become Journeymen. 
Congratulations to all that have completed. 
We have been upgrading our shop equip-
ment as always and have included a drill 
press, spot welder, computers for the center 
classroom with tables as the new blueprint 
class will be digital and computers in the 
main office with offsite backup. I realize the 
members do not see the need to put money 
into the Training Center, but I assure you we 
do have a need. This Training Center is well 
equipped but not as well as it could be and 
as such takes the help of the members. I 
encourage anyone that has not been here 
yet to stop in and get a tour or just walk 
around, after all you are all owners, and this 
is a facility to be proud of. We are looking at 
expanding in the future as our Trade keeps 
growing as well as upgrading both front and 
rear parking lots.

As always watch TotalTrack for anything up-
coming as that is where you will find it and 
watch your emails and texts from me as 
well. If anyone has questions, feel free to let 
me know as I can only answer if I know the 
question. Have a great and safe summer. 

IRS MILEAGE 
UPDATE
Effective July 1, 2022, through 
Dec. 31, 2022, the standard 
mileage rate for the business 
use of employees' vehicles will 
be 62.5 cents per mile. This is 
the highest rate the IRS has ever 
published, up 4 cents from the 
58.5 cents per mile rate effec-
tive for the first six months of 
the year.
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Madison /Janesville Areas 
By Scott Bartz; (608.576.3563);  
sbartz@smwlu18.org 

I RECENTLY HAD the pleasure of deliv-
ering a 70-year pin and plaque to Ron 
Schultz. There had been a glitch in his 
membership records that was fixed af-

ter everyone else received their pins and plaques, this 
last time around. Ron has over 72 years and count-
ing as a member. I really enjoyed hearing the stories. 
 
Work has been picking up and we are getting close to full 
employment in both the Madison and Janesville areas. There 
are still several members that have taken work in the La 
Crosse, Eau Claire, and Fox Valley areas. Thanks to all those 
who have helped fill the manpower needs in those areas. 
Hopefully by the time you are reading this or shortly after you 
all have been able to return home to fill manpower needs. 
 
There will be a 1st Annual Labor Cruise/Ride on September 
10th starting at the Sheet Metal Workers Training Center 
in Sun Prairie. The information is below. Thank you to Matt 
Ryan for the idea and stepping up to help organize this event.

1ST ANNUAL LABOR CRUISE/RIDE 
SATURDAY, SEPTEMBER 10TH

 
 
This event is an oppor tunity for those with clas-
sic cars, classic trucks, sports cars, or motorcycles 
to share their passions with other union Brothers, 
Sisters, and family members, to go on a cruise together.  
 

All Trades from any part of the State are welcome to participate. 
 
We will be meeting at 9:00 am on Saturday, September 10th at 
the Sheet Metal Workers Training Center, 150 Communications 
Drive, Sun Prairie. Maps of the approximately 125-mile 
route through Dane, Columbia, and Sauk Counties will be 
available from 9:00 am until we leave at 10:00 am sharp. 
 
There is no cost for this event nor any prizes or sponsorships. It is 
just a gathering of Union Brothers and Sisters going on a cruise.  
 
There are five(5) stops planned along the way where every-
one will have opportunities to grab a bite to eat and refresh. 
We will be crossing on the Merrimac Ferry at one point. If 
that is an issue for anyone an alternative route can be pro-
vided to avoid the Ferry (the Merrimac Ferry is a free Ferry). 
 
There is no need to pre-register. You can just show up, but we 
request that if you know that you are going, that you RSVP 
by sending a text message to Matt Ryan (event organizer) at 
(608)445.7262 letting him know that you are participating 
and the number of people in your group. We would like to give 
the planed stops a heads up on how many people to expect.  
 
If by chance there is inclement weather forecast for that day, 
we will automatically have Sunday, September 11th as the 
rain day; same time and place. If you question if it will be 
held because of the forecast, you should reach out to me at 
(608)576-3563, to find out. If the forecast looks iffy, we will 
be making a decision if it is a go or not on the Wednesday 
before, at the Building Trades Council Meeting. Let’s hope 
for tops-down weather! 

Madison Area Training Coordinator  
By Scott Hinz (608.220.4546);  
coordinator@madisonsmjatc.org
www.madisonsmjatc.org

I HOPE EVERYONE was able to get their family vacations 
in now that things are getting back to normal. 

Day School is scheduled to start at the Madison Training 
Center on August 22, 2022. We have a full class for the new 
first year Apprentices. Brian Neumaier, Day School Instructor 
will have classes three (3) days a week this fall semester 
to get caught up from the COVID era. Brian Neumaier and 
Gary Hunter, BIM I & II Instructors, are working together 
to take the 2D CAD from BIM I and transfer it to the Day 
School instruction. This will allow Brian to replace some of 
the hand drafting to computer aided drawings and in turn will 
allow Gary to fill the curriculum gap with Revit Training as 
we see Revit becoming more prevalent with our contractors.

Here at the Madison/Janesville Training Center Brian 
Neumaier and myself have been using our summertime to 
get caught up on some projects. We were able to get our 
Free-Standing Jib Crane donated by Hooper Corporation 

installed. We will be adding some curriculum to both the 
Day School and the Foreman’s Training Class to utilize the 
crane. We also have added a portable fire/smoke damper 
wall that will allow the Training Center to add some hands-
on training to our Fire/Life/Safety Classes. The project that 
we are currently working on is a mockup roof and a mockup 
soffit to add projects to our Architectural Class starting in 
the spring of 2023. After many months we have received 
our manifold to add our third welding gas line. This line will 
be a Tri-mix line and allow us to do our weld certifications 
without purging lines. If anyone would like to show off their 
brazing/soldering experience here at the Training Center, 
we would most definitely not turn down the help running 
the new gas line! We are also starting to reconstruct our 
www.madisonsmjatc.org website. If you have any jobsite 
pictures you are proud of or some BIM pictures you would 
like to see on the website and are allowed to share them, 
please send them to coordinator@madisonsmjatc.org email.

I would like to thank the members who answered our out-
reach questionnaires that were handed out by the contrac-
tors about our curriculum. We are taking your input to the 
JATC Committee and making the changes. Please keep the 
information coming in. 

MADISON – Wednesday, September 7th at 4:30 pm at the Madison 
Training Center in Sun Prairie. (Note: This is a date change from 
the normal day due to a conflict.)

JANESVILLE – Thursday, September 15th at 4:30 pm at the 
Janesville Labor Temple.

OUR NEXT 
MEETING 
WILL BE:
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Statewide Organizers 
By Hallie Jennerman 262.875.1635;  

hjennerman@smwlu18.org 
Craig Holzem 715. 498.1615; cholzem@smwlu18.org 

Chad Ratz 608.345.1073; cratz@smwlu18.org 
and Dan Novak 920.247.9391; dnovak@smwlu18.org

ON THE MORNING OF Thursday, June 9th, members of 
the International Association of Sheet Metal, Air, Rail and 
Transportation Workers (SMART) joined the Association for 
the Rights of Citizens with Handicaps (ARCh) to prepare the 
Menomonee Park lodge for ARCh Camp Pow Wow, ensuring 
area adults and children with disabilities can attend the 
annual summer camp. Additionally, SMART pitched in with 
a fundraising effort that brought in $33,000 for ARCh and 
Camp Pow Wow, including a $5,000 donation from Milwaukee 
Tool Company.

“SMART takes great pride in being able to assist ARCh Camp 
Pow Wow with their reopening,” added SMART Local 18 
Business Manager/President Mike Mooney. “Camp Pow Wow 
has been a staple with serving the needs of the community for 
many years, and SMART is honored to be able to assist them.”

ARCh Camp Pow Wow has been providing outdoor recreational 
activities for adults and children with disabilities since 1959. 
With day camp options for our most vulnerable citizens, Camp 
Pow Wow offers options for swimming, fishing, gardening, 
fitness, arts and crafts, music and more. However, due to the 
COVID-19 Pandemic, Camp Pow Wow has not taken place in 
person since 2019, and the site had fallen into disrepair. As 
a small non-profit, ARCh did not have the resources to ready 
the site for return to camp, and SMART answered the call.

“We are thrilled and honored to benefit from the enthusiasm 
and expertise of the SMART Army,” said Kristen Lindahl, 
Assistant Director of Operations at ARCh. “This project shows 
how much good can be accomplished through a dynamic 
partnership of organized labor, county government and the 

non-profit community. It takes this great ‘village’ to raise a 
camp!”

Members of SMART Local 18 (Wisconsin) and Local 565 
(Madison), along with SMART delegates attending the SMART 
Production & Sign Council in Milwaukee, arrived at Menomonee 
Park lodge early on Thursday morning, with more than 120 
SMART volunteers providing over 400 combined hours of labor 
to make sure the lodge could safely accommodate guests 
of all abilities.

Members removed all the contents of the lodge, cleaned 
and sanitized the entire building, rooms, kitchen, common 
areas and more. They also cleaned and sanitized every piece 
of equipment in the lodge before reinstalling all furnishings. 
Other SMART workers took care of basic landscaping, repair 
and maintenance needs for the lodge picnic area, music 
pavilion, tent boxes and swing sets: fixing picnic tables and 
accessible wooden walkways, setting up heavy-duty tents for 
campers to use, spreading woodchips, sanitizing toys and 
recreational materials, and more. At the end of the effort, 
SMART members presented a $33,000 check to ARCh Camp 
Pow Wow: a demonstration of labor’s lasting commitment to 
supporting local communities.

“Although they have been challenging for everyone, the past 
two (2) years have caused massive loneliness and frustration 
among children and adults with disabilities,” said Lindahl. 

“Thanks to the skill and dedication of the SMART Army, our 
campers can now safely and joyously return to the summer 
fun that they have missed so much!” 

SMART MEMBERS, ARCH RENOVATE CAMP POW WOW, 

RAISE $33,000 TO SUPPORT  
ADULTS AND CHILDREN WITH DISABILITIES
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State Capitol Report 
By AJ Wilson, Lobbyist, Hubbard Wilson & Zelenkova

WHILE THE LEGISLATURE IS out of session, the influx of 
Federal Funds into Wisconsin continues to ensure it’s a busy 
time around Madison. The Bipartisan Infrastructure Law 
(BIL), passed by Congress and signed by President Biden, 
provides enormous amounts of funding for infrastructure 
and investment through direct dollars to each state as well 
as competitive grants. Wisconsin is set to receive over $95 
million dollars in funding for Weatherization alone. This type of 
investment has the opportunity to create a lot of work hours 
on related projects for SMART Local 18. 

To that end, over the last few months we have worked closely 
with Governor Evers’ Administration to make sure that no 
Federal Funds are left on the table and projects and awards 
are funded that provide the most positive impact on Local 
18’s members and Signatory Contractors. We will continue 
that work throughout the summer and beyond as more funds 
reach the State for distribution. 

With the August 9th Partisan Primary fast approaching, most 
attention in the State Capitol is on the statewide primary 
contests taking shape. The most contested State House 
Primaries are relegated to the least competitive Legislative 
Districts to fill numerous vacated seats due to retirements. 
Many Dane County seats are open, as are a few in the 

Milwaukee area; all of which are Democratic strongholds. 
There are also a number of open seats across the State in 
several seats held securely by Republicans. Thus, the most 
interesting races right now are Gubernatorial Primary among 
Republicans to face Governor Tony Evers and the US Senate 
primary among Democrats to face US Senator Ron Johnson. 

The latest Marquette poll taken in late June showed, in the 
Republican primary for Governor, that 27% of Republicans 
surveyed said they supported Tim Michels, 26% supported 
Rebecca Kleefisch, 10% supported Kevin Nicholson, and 3% 
support Representative Tim Ramthun, 32% were undecided. 
Since those results, Nicholson announced that he is dropping 
out of the race. 

The poll also surveyed both Democrats and Republican respon-
dents on the General Election and Governor Tony Evers led 
both Republican frontrunners: Evers 47% to Kleefisch 43% 
and Evers 48% to Michels 41%. 

In the U.S. Senate Primary, Lieutenant Governor Mandela 
Barnes was supported by 25% of Democrats responding, with 
Alex Lasry at 21%, State Treasurer Sarah Godlewski received 
9% and Outagamie County Executive Tom Nelson saw 7% 
support. 36% said they were undecided. 

Get ready for a lot of political ads but do not forget to vote in 
the Primary on August 9th ! 

Ask Your Lawyer 
By Jacob M. Rozema, THE PREVIANT LAW FIRM,  
S.C., 310 W. Wisconsin Avenue – Suite 100MW, 
Milwaukee, WI 53203, 414.271.4500

DON’T GIVE THE WORKER’S COMPENSATION ADJUSTER 
AN EXCUSE TO DENY YOUR CLAIM

The importance of immediately reporting every work-related 
injury cannot be stressed enough. However, there is a big 
difference between reporting a work-related injury and unknow-
ingly volunteering unnecessary and potentially damaging 
information when discussing the specifics of your injury. Many 
times, after an employee is injured at work an adjuster for 
the worker’s compensation insurance company will request 
that the injured employee give them a recorded statement. 
There is a common misconception that an injured employee 
is required to give a recorded statement. This is not true. 
Nowhere in the Worker’s Compensation Statutes is the right 
to obtain a recorded statement from an injured worker granted. 

Recorded statements do not help an injured employee’s 
claim. In fact, recorded statements can often hurt an injured 
employee’s claim. Adjusters are masters at soliciting what 
most people would view as harmless information and using 
that information as a basis to deny a claim. 

For example, an employee who injured their knee at work 
agrees to give the adjuster a recorded statement. At the 
beginning of the recorded statement the adjuster seems to 
be engaging in what a normal person would consider small 
talk. They will ask seemingly benign questions such as “where 

did you go to high school?”, “did you play sports?”, “oh, you 
wrestled and played football in high school? My kid plays 
football too, great sport.” While these questions may seem 
innocent enough, the information obtained by the adjuster in 
this small talk is the exact ammunition they need to deny a 
claim. Shortly after a recorded statement is given the adjuster 
often sends this recorded statement, along with any medical 
records to a hired doctor of their choosing for an “Independent 
Medical Record Review.” This record review is anything but 
independent. While authoring this report, the adjuster’s doctor 
will read the transcript of the recorded statement, see that 
the injured employee played football and wrestled thirty years 
ago, and claim that the knee injury is from playing football and 
wrestling thirty (30) years ago, not the work-related incident 
that happened three (3) weeks ago. This report will then be 
sent to the adjuster who will see that the knee injury is not 
work-related according to the hired doctor and the claim will 
be denied, cutting off all benefits. All from a comment that the 
injured employee likely thought was cordial banter. 

Often an injured employee is eager to volunteer all informa-
tion because they think that they have nothing to hide and 
doing so will only help their claim. While it is imperative to 
be honest with the Worker’s Compensation Adjuster when it 
comes to discussing the events of the work-related injury, any 
additional information volunteered will only serve to hurt your 
claim. That’s why it is crucial that under no circumstances 
should an injured employee ever agree to provide a recorded 
statement to the Insurance Company.
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FOR ALL WI SHEET METAL AND  
FOX VALLEY HEALTH FUND PARTICIPANTS
 
With summer in full swing, fall is right around the corner and 
so is the start of a new school year. Routine physicals and 
routine immunizations are covered in-network at 100% for 
you and your dependents. Depending on your plan, you may 

also have dental and vision coverage. Looking for an in-net-
work provider? Give the Fund Office a call and we can assist!

Open enrollment materials will be sent in October with addi-
tional information to follow in future newsletters. It is import-
ant to open and read all the mail you may receive from the 
Fund Office as it may contain information that could possibly 
affect your eligibility or other benefits. As a reminder, if you 
have exhausted your dollar bank for future eligibility, you 
will receive a self-pay notice from the Fund Office. Payment 
is due within 15 days from the date of the letter to remain 
eligible for benefits.

Have you had a change in family status or contemplating 
retiring? If so, it is important to notify the Fund Office of any 
changes, including births, adoptions, marriage, or divorce. 
Failure to do so may result in a delay of coverage.

FOR WI SHEET METAL HEALTH FUND PARTICIPANTS
 
A dependent spouse who is employed and eligible for med-
ical and/or prescription drug benefit coverage through his 
or her employer shall not be eligible for benefits under the 
Wisconsin Sheet Metal Health Fund unless he or she enrolls 
for such coverage provided by the employer. This enrollment 
requirement shall not apply if the coverage offered to the 
dependent spouse consists exclusively of coverage that 
qualifies as a high deductible health plan (“HDHP”), as de-
fined in Internal Revenue Code section 223(c)(2) and related 
guidance.

The Trustees have recently made Plan changes and effec-
tive January 1, 2023, dependent spouses will no longer be 
required to enroll in employer coverage to be eligible for 
coverage with Wisconsin Sheet Metal Health Fund. Until 
this time, your spouse must continue to maintain coverage 
through his/her employer if offered.

State Health Corner  
By Sandy Heath

FUND OFFICE HOURS 
7:30 am to 4:00 pm Monday through Friday

Wisconsin Sheet Metal Health And Benefit Fund
Phone: 1-800.654.2329

Fund Website: www.bpalja.com
Logon is: WI Sheet Metal (enter exactly as shown)

Password: Local 18 (enter exactly as shown) 
Email: claimswsm@benesys.com

Fox Valley Sheet Metal Health Fund
Phone: 1-877.365.2589

Fund Website: www.bpalja.com
Logon is: foxvalley

Password is: sheetmetal 
Email: claimswsm@benesys.com

Employee Assistance Program: 800.865.1044 or www.anthem.com/eap 
LiveHealth Online: www.livehealthonline.com

Express Scripts Member Services for Fox Valley Sheet Metal Health Fund: 
1-866.510.2022

Express Scripts Member Services for Wisconsin Sheet Metal Health Fund: 
1-866.510.2029

Humana Pharmacy (MAPD Medicare members): 1-877.347.0527

Wisconsin Sheet Metal 
Workers 401(k) 
Profit Sharing Plan 
Phone: 
262.798.1838

Local Pension - Retirement 
Plan for Employees 
Represented by Sheet Metal 
Local Union 18 
Phone: 888.719.9567

Please Note: Our goal is to provide you with general health information, not medical guidance. 
 You should contact your physician if you have specific medical questions or concerns.

Durr MEGTEC Systems  
By Justin Fager

HELLO BROTHERS AND SISTERS, 
I hope you all are enjoying these sum-
mer months while they last. As every-
one is aware, we have a lot of new 
faces throughout the shop. With these 
new employees come new ideas and 
new methods for our projects. I remind 
everyone to please be respectful and 
be open minded as we are all working 
towards the same goals. All forms of 
harassment will not be tolerated and 
if brought to our attention will be in-
vestigated fully. 

The workload right now has leveled off 
due to delayed supplier issues. I am 
confident there is plenty of work lined 
up and waiting once we get materials 
and parts in house.

As of right now, we have one open 
grievance, we are hoping to have that 
wrapped up in the coming weeks. As 
always, please continue to bring me 
your ideas for contract negotiations 
and I hope everyone enjoyed their 4th 
of July and have a marvelous summer. 


At The Previant Law Firm, we under-
stand how devastating a work injury 
can be and are here to help you at 
any stage of your claim. We are avail-
able to answer your questions and 
if your claim is denied, we will fight 
for you and appeal the denial of your 
benefits. Ultimately, if you have been 
injured at work and have questions 
regarding the Worker’s Compensation 
system, please contact The Previant 
Law Firm as soon as possible. Call 
(414)271-4500 or visit our website 
at www.previant.com. 

Ask Your Lawyer, continued
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NEW MEMBERS 
If you see one of these  
members, please 
extend your welcome. 

Ethan Abler  
Pre-Apprentice Kleeman Mechanical 

Bryce Pautz  
Pre-Apprentice Aldag-Honold Mechanical 

Tyler Schickert  
Pre-Apprentice Aldag-Honold Mechanical 

Aaron Bischoff  
Pre-Apprentice 1901 Inc 

Garrett Pertzborn  
Pre-Apprentice Harker Heating & Cooling 

Austin Laux  
Pre-Apprentice 1901 Inc 

Travis Aarstad  
Pre-Apprentice ADS Mechanical LLC 

Tyler Francois  
Pre-Apprentice 1901 Inc 

Matthew Hayes  
BT Journeyman Lee Mechanical Contractors 

Shaw Danielson  
Pre-Apprentice Southeastern Mechanical 

Matthew Thomas  
BT Journeyman Southeastern Mechanical 

Jacob Toliver-Marx  
Production Worker Durr MEGTEC 

Connor Wilson  
Production Worker Durr MEGTEC 

Bobbie Corrigan  
Production Worker Durr MEGTEC 

Matthew Moser  
BT Journeyman August Winter & Sons 

Andrew Schmitz  
Pre-Apprentice Muza Sheet Metal 

Kane Schmidt  
Pre-Apprentice Bassett Inc 

Bailey Akstulewicz  
Pre-Apprentice Bassett Inc 

Dominic Lacrosse  
Pre-Apprentice Tweet-Garot Mechanical 

Joshua Hanson  
Industrial Worker Azco Inc 

Wyatt Maukstad  
Pre-Apprentice Certified Inc 

Quinn Larson  
Pre-Apprentice Hovland Sheet Metal 

Jason Pecka  
BT Journeyman Certified Inc 

Chad O'Connor  
Pre-Apprentice Conditioned Air Design 

Mark Jones  
BT Journeyman Illingworth-Kilgust Mech 

Dustin Holland  
BT Journeyman H & H Mechanical 

Noah Liberski  
Pre-Apprentice Louis Hoffmann Co 

Scott Dove  
Pre-Apprentice Mared Mechanical Contractors 

Matthew Kralj  
Pre-Apprentice Special Operations Ductwork 

Connear Mooney  
Pre-Apprentice Grunau Company 

Samuel Brennan  
Pre-Apprentice MM Schranz Roofing 

John Essmann  
BT Journeyman Martin Peterson 

Hunter Lackovic  
Industrial Apprentice Grunau Company 

Virgil Smith  
Pre-Apprentice H & H Mechanical 

Daniel Berres  
BT Journeyman Belonger Corporation Inc 

Ryan Eurich  
BT Journeyman Grunau Company 

Jeremy Sanders  
Industrial Worker AGI Fabricators 

Jordan Kaebisch  
Industrial Worker Doral Corporation 

Alec Olson  
Pre-Apprentice Butters-Fetting 

Esteban Nunez  
Pre-Apprentice Nations Roof North LLC 

DECEASED MEMBERS 
Local #18 extends con-
dolences to the families 
and friends of the follow-
ing members who have 
passed away: 

Donald G Weber 
5/3/2022 Milwaukee 

David J Sterle 
5/7/2022 Milwaukee 

Paul J Beyer 
5/10/2022 Milwaukee 

Gerald A Olson 
5/11/2022 Eau Claire 

Lloyd P Hahn 
5/20/2022 Milwaukee 

Michael D Moreno 
6/3/2022 Milwaukee 

Cary J Norberg 
6/20/2022 Milwaukee 

Ralph E Puuri 
6/20/2022 Fox Valley

Theodore M Wisnieski 
5/10/2022 Racine

RETIRED 
Tim Cappaert 
11/1/2021 Madison 

Jeffrey S Smith 
12/1/2021 Fox Valley 

James R Woods 
12/1/2021 Racine 

Mark E Peters 
2/1/2022 LaCrosse 

Gary L Schmidt 
2/1/2022 Milwaukee 

Kevin A Heiking  
3/1/2022 Milwaukee 

Michael K Stolarski 
3/1/2022 Racine 

Thomas P Rovik 
4/1/2022 Racine 

John J VanSambeek 
5/1/2022 Fox Valley  

Mark C Weber 
5/1/2022 Wausau 

Kurt M Miller 
5/1/2022 Milwaukee 

Jeffrey P Figueroa 
5/1/2022 Milwaukee 

Richard A Spiess 
6/1/2022 Milwaukee 

FORFEITED 
Arm, Eric M Madison 

Cage, Warren E Madison 

Caples, Jordan W Sheboygan 

Carlson, Joshua J Fox Valley 

Childs, Roger Milwaukee

Duchateau, Ethan Z Fox Valley 

Finkenbinder, Noe Milwaukee

Franke, Tyler T Sheboygan 

Heintz, Adam Fox Valley

Helms, Hayden C Janesville 

Hoefs, Austin L Milwaukee

Igoe, Joshua J Fox Valley 

Janiszewski, Daniel L Madison

King, Matthew D Wausau 

Komor, Tyler P Milwaukee

Krol, Slava J Fox Valley 

Otto, Joshua M Milwaukee

Pudwell, Blake A Milwaukee 

Riiser, Jake R Wausau

Sanders, Chad A Milwaukee 

Schanke, Dustin J Madison 

Schloer, Logan J Wausau 

Silverstein, Sue Milwaukee 

Sloan, Adam M Milwaukee 

Sommers, Brian A Madison

Valiquette, Kyle J Fox Valley 

VanSambeek, Robert J Fox Valley

Yerkman, Nathan L Sheboygan 

Madison Business Representative 
Scott Bartz delivering a 70 year 
plaque to member Ronald Schultz.



MOONEY continued from page 1

do not mind making decisions. Just 
remember that you may make a mis-
take, but you should never give up. You 
should rather learn from your mistakes 
and move ahead.

In today’s market many contractors are 
finding a serious shortage of individ-
uals who are open to and interested 
in taking that next step in their career, 
that of being a leader. For whatever 
reason the pool of candidates for lead-
ership roles is shrinking, but it should 
not be. Being named the next Foreman, 
Project Manager or Superintendent is 
a great honor and privilege.

If you are already in a leadership 
role within your company, now is the 
time to pass along your leadership 
principles. By preparing employees 
as soon as possible with leadership 
training, you can help prepare them 
as future leaders in the Union Sheet 
Metal Industry. Effective leaders need 
to be focused on developing others in 
reaching their potential.

If we, as Union Sheet Metal Workers 
desire to grow our market share, we 
need to be sure that we cannot only 
replace our retiring leaders, but that 
we can add to our pool and grow our 
industry. The ability to provide qualified 
foremen and superintendents will have 
a direct impact on the Union Sheet 
Metal Industry’s growth and success. 

I hope that everyone is enjoying their 
summer and I look forward to seeing 
all of you this fall. With Labor Day 
just around the corner, many areas 
participate in Labor Day parades and 
activities. If you have never attend-
ed one of these events, you should 
plan on attending this year. Bring your 
family, it’s a great time to enjoy some 
Union camaraderie! Just make sure 
that you contact your area Business 
Representative so that we can have an 
accurate count and bring the correct 
sizes of your free Labor Day t-shirts! 

KNOCKE continued from page 1

non-financial factors. Inheritance often comes with deep emotional issues and 
family conflicts, so independent outside advice can be invaluable.

Planning for retirement - Investment decisions are naturally a critical component 
of retirement planning. But often overlooked are how to withdraw funds from 
your nest egg once you retire, and especially what kind of retirement you want 
to live. A Financial Planner can help you solidify your retirement vision, then 
design a plan that helps you achieve it.

Estate planning - While you need an Attorney to draft the documents utilized in 
estate planning, the Financial Planner can put those documents in the context 
of your financial circumstances and your vision of how you want your estate 
dispersed. Financial Planners can discuss strategies for wills, living wills, pow-
er of attorney, life insurance, trusts and other estate planning issues for the 
distribution of wealth, in life and in death.

Funding for college – A Financial Planner can help with selecting investment 
options and other key issues such as, financial aid and tax considerations. 

Facing a financial crisis - The loss of a job, a serious illness, a legal problem 
or a natural disaster might prompt the seeking of financial advice.

Insurance review - A Financial Planner can analyze your insurance needs and 
look at options like disability income and long-term care in relation to overall 
financial circumstances and goals.

Financial planning and access to a Financial Planner is a benefit that we have 
provided the membership of SMART Local 18. Through our continued member-
ship with the Midwest Coalition of Labor (MCL), SMART Local 18 has provided 
Financial Planners that act as a fiduciary, meaning, they are advising you as if 
it was their own money. This is different than the typical advisor that receives 
commissions and kickbacks for pushing you into specific funds. We want our 
members to have confidence in knowing that they are not being taking advantage 
of. We urge all members regardless of age or classification to take advantage 
of this great benefit!

Happy Labor Day! Enjoy your day off, you’ve earned it! 
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All Local 18 Offices will be closed on Monday, September 5th  
in observance of Labor Day

General Membership Meeting
Location Date Time Meeting Site and Address
Racine Wednesday, August 16th * 4:30 PM Kenosha Union Club - 3030 39th Ave - Kenosha
Eau Claire Tuesday, October 4th 4:30 PM State Headquarters - 2201 Springdale Road - Waukesha

August / September 2022 Monthly Satellite Meeting Schedule 
Location Date Time Meeting Site and Address
Eau Claire No August Meeting

No September Meeting
Tuesday, October 4th General Membership 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire

Fox Valley No August Meeting
Monday, September 12th 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah

Janesville No August Meeting
Thursday, September 15th 4:30 PM Janesville Labor Temple - 1605 Center - Janesville

La Crosse No August Meeting  
No September Meeting

Madison No August Meeting
Wednesday, September 7th 4:30 PM Madison Training Center - 150 Communications Dr - Sun Prairie

Milwaukee No August Meeting  
Tuesday, September 13th 4:30 PM State Headquarters - 2201 Springdale Road - Waukesha 

Racine Tuesday, August 16th General Membership * 4:30 PM Kenosha Union Club - 3030 39th Ave - Kenosha
No September Meeting

Sheboygan No August Meeting

Wednesday, September 14th 4:30 PM Sheboygan Labor Hall - 1104 Wisconsin Ave - Sheboygan
Kee’s, Inc. No August Meeting

Thursday, September 15th 4:30 PM Lake Street Café - 21 S Lake St - Elkhart Lake
Wausau No August Meeting

No September Meeting
MegTec No August Meeting

Wednesday, September 14th 3:15 PM Doug’s Take 5 Restaurant at Four Seasons - 3600 Riverside Dr - Green Bay

* A Special Call Meeting will be held immediately following the General Membership Meeting for the purpose of allocation of the contractual increase.


