
Financial Secretary /
Treasurer  
By Brad Kalcic (262.789.1818,  
ext. 114); bkalcic@smwlu18.org 

President / Business Manager 
By Scott Knocke  
(262.798.1818, ext. 112) 
sknocke@smwlu18.org

WELCOME 2023! I hope everyone enjoyed the Christmas and New Year celebrations with 
family and friends. As we start this new year of 2023, try to make a resolution of being more 
active in your Union. Remember, Union membership is not a spectator sport, get involved 
and let’s continue to make SMART Local 18 the greatest Local Union!

As a follow up from my last newsletter article, with the retirement of Business Representative 
Don Athas, it is up to the Executive Board to appoint new persons to fill the voids left by 
Elected Officers. The SMART Constitution, Article 12, Section 8(a) on page 97 allows the 
Executive Board to appoint replacements. Here are the updated openings, known as of the 
writing of this article:

Business Representative (Area 6) Milwaukee   
Executive Board Member (Area 5) Milwaukee  
Trustee  
Conductor/Warden 

The position of Business Representative and Executive Board: any member in good 
standing can apply and be appointed to these positions with the understanding that if ap-
pointed they are required to live in the area that is represented by the position based off the 
areas broken up in the Election Standards listed below.

The position of Conductor/Warden and Trustee: Any eligible member may run for the 
offices of Conductor/Warden or Trustee. Anyone elected to the Office of Conductor/Warden 
or Trustee must operate out of the State Headquarters Office located in the Milwaukee contract 
area and maintain residence within a reasonable commuting distance.

 Duties of the Business Representative

 y Attend all General Membership and Executive Board Meetings.

 y Attend all Satellite Meetings in his/her assigned area and all others as directed by the 
President/Business Manager.

 y Be delegate to and attend as many Building Trades and AFL-CIO Labor Council 
Meetings in his/her assigned area as possible.

 y By virtue of the office is a delegate to the Wisconsin State AFL-CIO convention.

 y By virtue of the office is a delegate to SMART’ International Association convention

 y By virtue of the office, is a delegate to any appointed position if appointed per the 
SMART Constitution and Ritual. 
 
 

H A P P Y  N E W  Y E A R ! 
Hopefully everyone 
had a great Christmas 
and New Year’s with 
your families.  At the 
J a n u a r y  G e n e ra l 
Membership Meeting, 
the new SMART 18 

Scholarship Program was approved.  
Local 18 will provide one (1) $6,000.00 
scholarship and nine (9) $4,000.00 
scholarships for a total of ten (10) schol-
arships annually. All ten are one-year 
scholarships and will be paid directly to 
the college that the winners are or will 
be attending. Each year there will be a 
new essay question that our Executive 
Board will come up with for applicants 
to write about. The criteria for selection 
will include consideration of academic 
performance, demonstrate leadership 
and participation in school and com-
munity activities, work experience, a 
1,000-character essay, unusual person-
al or family circumstances and an online 
recommendation. Financial need will not 
be considered.

What makes an applicant eligible? 

They must be dependent, unmarried chil-
dren, age 25 and under or legal spouse 
of a full-time SMART Local 18 dues 
paying member who have a minimum 
of two (2) years membership as of the 
application deadline date. Applicants 
must be either high school seniors, high 
school graduates or current college un-
dergraduates. Applicants must plan to 
enroll in full-time undergraduate study 
at an accepted two or four-year college, 
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Goodbye Tension 
Hello Pension 

Gary M O’Brien  5/1/2022 Milwaukee           David Wenninger 11/1/2022 Fox Valley   
Daniel Biese  6/1/2022 Fox Valley   Joseph L Mancheski 11/1/2022 Wausau  
Randy A Johnson 8/1/2022 Milwaukee   Donald D Miller 11/1/2022 Milwaukee 
Brian R Sesolak 9/1/2022 Madison                   Myron Wargolet 12/1/2022 Milwaukee 
         Scott Specht  12/1/2022 Wausau 

Milwaukee Area Retirees
By Chuck Williams 

We had a good turnout at our last Christmas Party.  It was 
nice to see everyone.  We invite all the new Milwaukee Area 
Retirees to attend our meetings.  Our next meetings will be 
held on Thursdays; March 30th, April 27th and May 25th. 

Fond du Lac /Manitowoc /  
Sheboygan Areas Retirees Club 
By Steve Landgraf

HAPPY NEW YEAR TO ALL. The 
Christmas holiday was a pretty brutal time 
weather wise but as Wisconsinites we all 
survived, I’m sure. We had our Retirees 
Christmas Party and had a nice turnout 
like last year. We had a few new faces 
again and a good time was had by all.

Our Business Representative Matt 
VanDerPuy is once again looking for 
Habitat for Humanity House Volunteers. 
They are planning to start on January 7th 
at 8am. The address is 1518 S. 9th Street 
in Sheboygan. Any questions contact Matt.

Our monthly breakfast is now at the Falls 
Cafe. We meet at 9:00 am.  All retirees 
are welcome so start the New Year by 
giving it a try. It would be great to see 
some of you again. 

Madison and Janesville Retirees Club  
By Doug Gebhard

I hope that everyone had a safe and happy holiday. Please mark 
down the date and time of April 5th at 9:00 AM, on your cal-
endar. We will be meeting for breakfast at Gus’s Diner, 630 N 
Westmount Dr, Sun Prairie, WI. We will be choosing the next 
breakfast meeting location and date there. Please text me at 
(608) 393-8646 or email me at shortdraw1@gmail.com to let 
me know if you are coming, so that I can let Gus’s know how 
many to expect. 

SMART 18 RETIREES
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Fond du Lac / Manitowoc / 
Sheboygan Areas 
By Matt Van Der Puy, (920.889.0638);  
mvanderpuy@smwlu18.org

As always, I hope that you all are doing well as we 
start to move out of the winter months and move 

into spring here in Wisconsin. The winter months have been good 
for all of the areas, with most of the areas having their out-of-work 
lists clear and looking to organize or recruit new employees to join 
our workforce so we can provide the contractors with enough man-
power to get their jobs done on time. As I have mentioned in earlier 
newsletter articles, if any of you have anyone you know or their 
children that would be interested in becoming a member or going 
through the Apprenticeship Program, please direct them to a Business 
Representative or one of the Organizers so that we can help them 
out with that endeavor. Again, you as members are some of our best 
organizers because you can let them know firsthand the benefits that 
come with being a Union Sheet Metal Worker. 

As we have more and more new members come into our Union, I 
just want to touch on something that some of you may not know too 
much about. That is our SMART Local 18 Code of Excellence. This 
was implemented roughly in 2006 and is there to hold every member 
accountable to this standard.

Our members demonstrate on a continuing basis skills and profes-
sionalism that are the industry standard. While we have and contin-
ue to recognize the commitment of these individuals, our Code of 
Excellence Program is designed for SMART Local Unions to promote 
and establish a uniform best practices format that will instill a sense 
of pride in the Union and bring out the best from all our members. 
The SMART Code of Excellence Program is our action plan to es-
tablish policies designed to demonstrate and showcase the skills 
and professionalism of SMART members. In essence, the Code of 
Excellence Program is a marketing and action policy designed to 
develop a pride of ownership in our members that demonstrates the 
professional workmanship and productivity provided by SMART 
members every workday on every jobsite.

As we face unprecedented competition for the services provided by 
the membership of the International Association of SMART, we must 
recognize our primary marketable qualities are our skills, productivity 
and professionalism. To succeed we must present to the end user, be 
it contractor or end user clients, the value in using SMART members. 

This requires that each member conforms to and supports the Code 
of Excellence Program responsibilities set forth below. As a result, our 
promise of professionalism and productivity is met every day by every 
member. The future of our membership and SMART is dependent 
upon our ability to establish our added value to the employers and 
end users within the Sheet Metal Industry.

Some of the design components that the program includes are: 
Commitment  
Member Professionalism   
Member Responsibility  
Consequence of Failure

It also addresses some of the following topics that we as members 
and management are responsible for:

Working Time  
Safety  
Tools  
Fitness for Duty  
Labor/Management Relations   
Employer Responsibilities

If there are any members that are not aware of our Code of Excellence 
program, please feel free to reach out to any of the staff for further 
information or an explanation of duties and responsibilities.

On my last note, we will again be working with Habitat for Humanity 
on installing the heating system at another one of their home builds. 
They have two (2) more homes that we will also be helping out at 
in 2023 with the possibility of more to come. This is a great oppor-
tunity to get out and show our communities what our Local Union 
is all about. I would like to again give a huge thank you to retired 
member Dave Kuehlman and active member Adam Norton for their 
contributions to all of the projects that we are working on. These guys 
take time out of their day to make sure everything is ready to go on 
the days when we get all of the volunteers there. I would also like to 
thank Millersville Sheet Metal and Fabrication for helping us out this 
time around. Owner/Member Justin Koenig and his son Nic Koenig 
(Apprentice) help us out by fabricating some parts that we needed 
to get going (see pictures).

I hope that all of you have a great 2023 and I hope to see you all 
soon at either a jobsite, shop, or at a Local Union Meeting.  
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Happy New Year to all our members along with your family 
and friends.  Hopefully everyone had an opportunity to spend 
some quality time with your loved ones over the holidays and 
make some great memories.  Moving into 2023 I am hopeful that 
we are starting to see the end of the Pandemic and we can get to 
business as usual.

We currently have 209 Apprentices in the Milwaukee area.  This 
number has stayed very consistent over the last four to five years 
which is great news for our future.  We will be starting a new 1st 
year Sheet Metal Class again this January.  If anyone is looking 
to take any continuing education classes, please reach out to our 
Office so we can get you enrolled.  The spring semester will start on 
Tuesday, January 17th so please let us know as soon as possible.

All schedules are out and posted on TotalTrack.  Please make 
sure everyone looks at their schedules, so you know where and 
when you're required to be in attendance.  Also, it is imperative 
that everyone communicates with me about school absences so 
we can keep track of everyone and help me stay on top of things.  
Finally, do not forget to turn your work reports in on time.  The 
deadline for these reports is the 15th of the month for the previous 
month.  This means you have two (2) weeks every month to submit 
them by the 15th and there should not be any excuses on being 
late.  Let’s have a great 2023! 

Milwaukee Area Training Coordinator  
By Josh Frehner (262.798.1812);  
jfrehner@milsmjatc.com

I have recently had some questions about tool 
insurance that is available through SMART Local 
Union 18. The information below is from the current 

Milwaukee 2018-2023 Collective Bargaining Agreement (CBA). This 
tool insurance is available for Milwaukee Area Local 18 Members. 
Forms can be picked up at the State Headquarters.

Addendum 18.  General and Miscellaneous

(g) Safety Policies and Programs.  

(h) Tool Insurance.  The Sheet Metal Contractors of Milwaukee 
(local industry fund) will insure all contributors to said fund.  Non-
contributors will provide independent insurance.  Sheet Metal 
Workers' tools furnished by the journeymen and apprentices will 
be insured by contractors, either through the local industry fund 
or independently, under the following conditions:

(1) (The maximum loss for each sheet metal worker for each 
occurrence is the current retail cost of the necessary hand 
tools as required under Article IX, Section 1, with a $25.00 
deductible for each occurrence.  The maximum loss for one 
sheet metal worker for each occurrence is $550.00 with a 
$25.00 deduction for each occurrence.

(2) There must be signs of forcible entry and a police report 
must be filed.

(3) The tools shall be insured against theft only, and only if the 
tools are at the job, in the shop, or locked in a company 
owned vehicle.

(4) A representative of the Union and a representative of the 
Association will act as the adjuster.

(5) All tools shall be marked, etched, or stamped with the 
owner's initials.

(6) The sheet metal worker shall furnish a list of tools to the 
Industry Fund, and this will be the list of the tools insured.

(7) In the event covered tools are stolen, a new tool list must 
be completed and submitted to the Industry Fund within 60 
calendar days of the date the tools were stolen in order to 
have the new tools insured.  In the event a new inventory 
is not submitted within the 60-day period, receipts for new 
tools purchased, in lieu of an inventory, may serve during 
the 60-day period to provide insured coverage.

(8) In the event a sheet metal worker changes employers and 
has a recognized tool list on file, a new list need not be 
established unless additional tools have been purchased.

(9) Additional tools may be covered if receipts are submitted 
for the tools within one (1) year of purchase - subject to the 
$550.00 limit.

(10) It is recommended that a new list be submitted every two 
(2) years.

(11) All claims shall be submitted to the Industry Fund on forms 
provided.

With a New Year here, please take the time to update your address, 
phone number, email, or any other personal information changes 
so that the Office could contact you if needed.

Happy New Year! 

Milwaukee Area  
By Donny Athas  
(262.798.1818 ext 116);  
dathas@smwlu18.org
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Milwaukee Area By Stu Wilson  
(262.798.1818, ext. 113); swilson@smwlu18.org

As we get into winter, the Milwaukee area 
has very low out-of-
work list numbers. 

Although our HVAC Contractors aren’t 
in full gear yet, there is a large amount 
of work coming with that side of our 
industry and they will be picking up. As 
for our Architectural Contractors, they 
are busy and need manpower. Many 
large projects are going on. So, even 
if you have no or limited Architectural 
experience, please reach out to Donny 
or I so we can fulfill their manpower 
needs.

On Sunday, November 6th, I was at a jobsite in Menomonee Falls 
where Johnson Controls was doing a helicopter pick. Bruce Clement 
and his crew were well organized and orchestrated. There was a 
total of twenty-one (21) RTU’s all being picked and set within an 
hour. Kudos to the Local 18 members there that day, showing how 
to get it done on a Sunday. 

Local 18 held its Holiday Meeting on December 13th at the Loft and 
Chapel Banquet Hall in Waukesha. It was a great event, and we 
packed the house. The food was good along with the service, prizes, 
and camaraderie. Congratulations to all that won prizes! I want to 
thank all who came out and took part in all the events. Glad to let 
you know we were right around 200 members attending, ranging 
from Pre-Apprentices to Retirees. It will be great to see how next 
year is, as each year the meeting’s attendance continues to grow, 
we will be looking once again for a larger Banquet Hall.

On December 20, 2022 I was honored to take part with the 
Milwaukee Building Trades Council to present META House with 
a check for $14,000.00 for the “Heat for the Holidays” event. This 
event helps META House with their heat and electric bills for three 
(3) of the winter months. META House is a non-profit organization 
that helps empower women overcome substance abuse since 
1963. SMART Local 18 along with other Milwaukee Area Building 
Trades, donated to this event. Boot Connection also donated 350 
pairs of socks to META House for the women and their families 
who are in need.

Retired Member Tom 
Switalski was on vacation 
in Cabo San Lucas back 
in November. He was on 
a fishing charter where he 
and the captain went out to 
catch medium sized ocean 
fish. That’s where he got into 
a nice Striped Marlin. He 
fought it for an hour with no 
harness or seat. He landed 
the Marlin after the long fight. 
It weighed 132 pounds and 
was 9 foot long. Not a bad 
day fishing in paradise Tom! 
He also said they harvested 
the fish and was delicious. 
Congratulations Brother!  
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Happy New Year! I hope everyone had the opportunity to spend 
time with friends and family during the holiday season. For all that 
did not have a chance to attend the Christmas Meeting this year at 
Michael’s on the Lake, it was nice to meet and conversate with all that 
attended. It was also nice to see a high number of retired members. 
We had a great turnout and the new venue; food and the availability 
of mixed drinks seems to be well received by all that attended this 
year. With that being said, I will definitely host the Christmas Meeting 
at Michael’s on the Lake next year. There is room for us to increase 
the number of members attending this venue so I hope all that missed 
out can find time to attend next year.

It was brought to my attention that we should try to get a retiree 
meeting back in this area in the near future. I am extremely excited 
to get this back to the Racine area. Looks like in the past these meet-
ings were held at the Racine Union Hall on the first Wednesday of 
each month at 11:00 a.m. Pizza was served after the meeting. If I 
can get enough interest, I will do everything in my power to make 
this happen. Please reach out to me and let me know if you are 
interested and reach out to other retirees to grow the interest.   My 
cell is (262) 933-1006

Bids have finally been submitted for the RUSD $1 billion-dollar 
School Referendum. This money is planned for demolishing nine (9) 
schools, building two (2) new schools, and expanding several more. 
Several pro Union General Contractors were involved in giving bids 
and we hope that they get the lions’ share of the work. Most plans 
are scheduled to be completed between August 2024 and August 
2026. I hope this will bring plenty of work for our members for the 
upcoming future.

SMART Local 18 and Southeastern Building Trades has endorsed 
Corey Mason for Mayor of Racine. For those that do not know he 
has been a strong candidate for Labor and continues to be one of 
our advocates. I hope you can look into all he has done for Racine 
and endorse him and give him your vote.

In the past, we have had a CPR Class in the spring, please let me 
know if you are interested in this class and I will put one together. 
We do have Apprentices that need this certification to fulfill their 
obligations for their Apprenticeship. We will set up as many classes 
this year as needed to certify our members. Remember, this is at no 
cost to you out of pocket. The Southeastern Sheet Metal JAC covers 
the cost of the class for all members who allocate to the training fund 
per their Collective Bargaining Agreement. Speaking of apprentice 
obligations, for all those who are reaching the end of their appren-
ticeship, I want to remind you that you are required to complete a 
Transition to Trainer Class in order to graduate. It is up to you to sign 

up for this class and pay for it initially. Once you have completed 
the class, you can turn in a receipt and proof of completion to the 
JAC to be reimbursed.

Southeastern Wisconsin Building Trades is hosting their fourth Annual 
Ice Fishing Derby on February 18th, 2023, on the beautiful Silver 
Lake in Kenosha. The Fishing Derby is open to all Building Trades 
Members and their family. There will be food, beverages, raffles and 
then cash prizes for the biggest fish in different categories. This event 
is a huge hit and grows in size every year. 

Racine/Kenosha/  
Walworth Areas  
By Michael Thomas (262.933.1006);  
mthomas@smwlu18.org

February Meeting 
No meeting 

United Mechanical Racine and Milwaukee members working at Summit 
Packaging Racine

John Kristzonas with a beautiful Buck shot 
during the WI Gun deer season 2022

RACINE/KENOSHA/WALWORTH MEETINGS
March Meeting:  
Wednesday, March 15th 2023  
4:30 p.m. at Kenosha Union Club
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Southeastern Building Trades 
4th Annual Ice Fishing Derby 

February 18, 2023 
Silver Lake, Wisconsin 

7am – noon 
	
	
Registration begins at 6:30am at the Building Trades trailer located at the 
Silver Lake Beach Park, beach house. 
 
50/50 drawings, raffle drawings and six (6) categories of fish prizes, starting 
at 1pm. 
 
Fish prizes for Walleye, Pike, Bass, Crappies, Bluegill and Perch.           
1st $50.00, 2nd $30.00 and 3rd $20.00. 
 
Hot dogs, brats, chips, water and soda served at noon. 
 
Open to all Union Building Trades Members and their friends and family. 
 
The Southeastern Building Trades Fishing Derby Committee is a sole 
adjudicator in all drawings and contest winners. 
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785.38 TRAVEL THAT IS ALL IN THE DAY'S WORK.  According to 
the Fair Labor Standards Act,  time spent by an employee in travel as 
part of his principal activity, such as travel from jobsite to jobsite during 
the workday, must be counted as hours worked. Where an employee 
is required to report at a meeting place to receive instructions or to 
perform other work there, or to pick up and to carry tools, the travel 
from the designated place to the work place is part of the day's work, 
and must be counted as hours worked regardless of contract, custom, 
or practice. If an employee normally finishes his work on the premises 
at 5:00 p.m. and is sent to another job which he finishes at 8:00 p.m. 
and is required to return to his employer's premises arriving at 9:00 
p.m., all of the time is working time. However, if the employee goes 
home instead of returning to his employer's premises, the travel after 
8:00 p.m. is home-to-work travel and is not hours worked.

ATTENTION SASMI MEMBERS - In 2023, Active SASMI members 
who work under conditions requiring safety boots will be eligible 
for a one-time credit of $275.00 towards a selection of work boots 
purchased through the SASMI preferred provider.  This will be a 
non-deduct benefit.  Check the website and watch for a postcard 
with more details.

This benefit will be available in February 2023. The announcement is 
being finalized and will be mailed to ALL SASMI eligible members in 
mid to late January. This is not a reimbursement.  Members will NOT 
be able to send in receipts and receive a reimbursement…like the 
Annual Physical Benefit.

Once a member applies (this will be an online application available 
at www.sasmi.org) and upon approval, the member will receive 
an email with a link to a website built specifically for SASMI.  The 
member will have the option to pick from a selection of styles pre-se-
lected by SASMI.  SASMI’s criteria was/is American Made, Union 
Made, Safety rated. The member will pick their style then their size 
and width and proceed to checkout. At checkout, the member will 
enter the coupon code provided in the email with the websites’ URL.  
The coupon will reduce the price of purchase by up to $275.00. All 
shipping and returns will be handled by the vendor, and both are 
included in the price of the boot.

SASMI TRAVEL BENEFIT: In response to the unprecedented call 
for Travelers at jobsites across the country, the Travel Benefit is be-
ing temporarily modified.  Effective December 1, 2022, the SASMI 
benefit for travel to project in a SASMI Local in response to a job call 
will be $1,800.00 paid in three (3) installments: $600.00 after the 
Local where the job to which you have traveled is located certifies 
that you have established yourself on the project; $600.00 two (2) 
weeks later, and the final $600.00 two (2) weeks after that.  The 
rules about there being no job calls in your local remain.  Check the 
SASMI website for more details and watch for additional mailings. 

Eau Claire / La Crosse / 
Wausau Areas  
By Craig Wagner (715.498.1926); 
cwagner@smwlu18.org

CONGRATULATIONS to Wausau 
Retiree William Schmidt on 40 
plus years of dedication and 
service to SMART Local 18 (64) 
Sheet Metal Workers’. Wishing you 
a long and healthy retirement!!.

CONGRATULATIONS to Eau 
Claire Retiree Roger Jackson 
on a successful Wisconsin Deer 
Gun Season. Keep enjoying your 
retirement.

CONGRATULATIONS to La 
Crosse member Eric Kolb on 
winning the 2023 Union Sportsmen 
Alliance Calendar. Good Luck!!

CONGRATULATIONS to La Crosse 
member Zach Reyburn on harvest-
ing this beautiful Wisconsin Whitetail. 
GREAT SHOT!

EAU CLAIRE area - BOWLING outing on 
Monday, February 6th from 5pm-8pm. 
$20.00 per member.  It will cover two 
(2) drink tickets, bowling & pizza.           

Wagner's Lanes & The Complexx               
2159 Brackett Ave, Eau Claire, WI 54701
(715) 833-6700
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Eau Claire / La Crosse / Wausau Areas 
(ELW) Training Coordinator  
By Mark Anderson  (715.289.3116);  
elw.training.center@gmail.com

As the New Year begins, I reflect on all that has happened at the 
Eau Claire, La Crosse and Wausau Training Center in the past year.

Since I have been here (2019), we have a record number of new 
Apprentices starting their Apprenticeship in 2022. Congratulations to: 

Tyler Beyersdorff  Jordan Bradley  
Jered Dix Nick Fox   
Alec Fuller  Hunter Jenderny   
Mason Johnson  Jed Leppert  
Kane Lipinski  Wyatt Maukstad   
Alex Mengel  Kaden Redman   
Ernesto Rodriguez   Phoenix Somers   
Dawson Steckbauer  Nick Welter  
Dylan Willemssen Jeremy Wojdac.  

Also, Eddie Zynda and Andrew Gille that started their Apprenticeship 
but will not start school till 2023.

We have also had a record number of Apprentices that became 
Journeypersons.  Congratulations to: 

Jed Everson (1-11-2022)   Colton Chase (1-26-2022)  
Travis LaMontagne (2-21-2022)  Nathan Fuller (3-21-2022)   
Ethan Aschbrenner (4-11-2022) Austin Isaacson (7-4-2022)   
Ben Dickey (7-23-2022)   Chris Perry (7-25-2022)   
Justin Schwartz (7-25-2022)   Tyler Spiegel (7-25-2022)   
Jacob Cunnigham (8-1-2022)   Jason Zimmerman (8-9-2022)   
Carl Zelinski-Sauter (8-12-2022)  Ivy Sayles (9-12-2022).

2022 was also the year that we started to get back to normal after 
the COVID Pandemic.  After being locked down for the last couple 
years, it was good to get back to visiting with high school students 
again to promote our trade.  I was able to attend eight (8) Career 
Fairs and was invited to one (1) high school to talk to their Tech Ed 
class. Hopefully with the thousands of students that we talked to over 
the past year, we sparked some interest in some of them.

Also, in 2022 we also did some updating to the Training Center.  We 
purchase all new hand tools and drills for the shop, we purchased two 
(2) new Tennsmith slip rolls, added a slop sink to the shop, exterior 
lights to the building and new chairs for the classroom.

2022 was a great year for the Eau Claire, La Crosse and Wausau 
Training Center. Let’s hope that 2023 is even better.

Reminder that we are still looking for part-time night school Instructors.  
We are flexible and will work around your schedule.  Part-time 
Instructors make total package on the check plus mileage to and 
from the Training Center.  We will also be looking for a full-time 
Instructor to replace John Birschbach when he retires in 2024.  We 
are looking to have someone hired by summer of 2023 so they 
can shadow John for the 2023/2024 school year.  Please reach 
out to Craig Wagner or me if you have any interest in either full or 
part-time teaching. 

Vernon J Czeczok 
7/29/2022 Milwaukee

Phillip Wilcox 
7/28/2022 Racine

Steven A Wargolet 
8/16/2022 Milwaukee

Paul H Nielsen  
8/21/2022 Racine

Wesley A Chase  
9/18/2022 Eau Claire

William R Senk  
10/19/2022 Sheboygan

William J Brannan  
10/22/2022 Milwaukee 
 

William J Wills  
11/17/2022 Madison

John C Sauer  
12/8/2022 Fox Valley

Darrel J Hermans  
12/23/2022 Eau Claire

IN MEMORY OF
Local #18 extends condolences to the families and friends of the  
following members who have passed away:
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Fox Valley Area  
By Daniel Wippich; (920.819.7300); dwippich@
smwlu18.org

OVERALL, 2022 WAS A VERY GOOD YEAR  
to be a Sheet Metal Worker and I am expecting 
another good year in 2023.

As of right now, I am still looking for more people to fill manpower 
needs with various contractors. As is and has been the norm in the 
Fox Valley area for decades, Welders are in demand. I cannot stress 
enough especially to our younger Journeymen, Apprentices, and 
Pre-Apprentices how important it is for you to take the time to become 
a proficient welder. Please take the time occasionally to brush up 
on your weld skills or to learn a new process. Our Training Center 
is yours to use and has everything you need! If you are not young, 
I never believed the story that you cannot teach an old dog new 
tricks. Get to the Training Center and start learning. I am sure that we 
could get some safety glasses with cheaters here that you can use.

Not only are we looking to fill needs with welders, but we are also 
looking for people to learn the art of architectural sheet metal. We 
have one of the largest and best architectural sheet metal contractors 
right here in the Fox Valley area. Muza Sheet Metal has work booked 
up through the whole year and need over a dozen experienced 
journeymen and members who want to learn these skills.  Please 
encourage anyone you know that might be interested to call me 
(920-819-7300).  

Brothers and sisters, please keep in mind that you are the eyes and 
ears of our Local.

If you see something going on that you know is not right or does not 
look right, please contact me or any of your other Representatives. 
You should never be afraid to call and report something. Protecting 
our work is one of the things that we as Representatives are tasked 
to do. I will never use your name in any way to settle a grievance 
or a dispute. If someone walks around your shop or jobsite after 
something is reported saying things like we have a rat among us, 
then you know who the real person that is in the wrong is, because 
that person or persons is not looking out for their Union Brothers and 
Sisters or protecting our Collective Bargaining Agreement (CBA). 
As Union Members, you should be happy to see any of your Union 
Representatives walk through your shop or jobsite.

I would like to ask all Fox Valley members to contact me (920-
819-7300) or Organizer Jeff Lensink (920-247-9391) and let us 
know who is doing the balancing work on the projects that you are 
working on or anytime you see a balancer on your jobsite. If you are 
reading this and you work in a different area, text the area Business 
Representative or Organizer from that area and let them know who 
is doing the balancing.

On December 5, 2022, I had the pleasure of watching two (2) 
children of SMART Local 18 members each received $1,000.00 
scholarships at the Mechanical Contractors Association’s 44th Annual 
Recognition and Awards Holiday Dinner. Nicholas Alexander, son 
of Brother Scott (Amy) Alexander, and Hanna Krejcarek, daughter 
of Brother Doug (Correna) Krejcarek. Congratulations to you all and 
good luck and best wishes for a bright future Hanna and Nicholas.

On December 12, 2022, we held our Fox Valley Christmas party 
at Van Abels in Hollandtown. This year’s party was a big success 
with a very nice turnout! I would like to congratulate the $250.00 
Golden Ticket winners and the lucky winners of the calendar give-
away which makes the recipients eligible for the Sportsman’s Alliance 
weekly gun raffle. 

Calendar giveaway from left to right – Brothers: Alex Hugdahl, John 
VanSamBeek, Mike Hoefler, Scott Tlachac, Jeff Huettl, John Soffa, 
Scott Smrcina, Dave Schultz, Kasey Otis, Bruce Dudek, James Kilgas

$250.00 Golden Ticket Winners - Brother Brandon Hooyman and 
Brother Kevin Duquaine

I would also like to congratulate Brother Sven Erickson. After miss-
ing out on the entire bow season due to working out in Utah, Sven 
decided to hunt with his crossbow during the gun season and was 
rewarded with this nice 10-point 212 pound buck.

I hope you all have a healthy and prosperous 2023.

WORK HARD-WORK SAFE. 
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Fox Valley Area Apprentice 
Coordinator  
By Scott Tlachac (920.629.0704)  
coordinator@smart18.org

HAPPY NEW YEAR TO ALL!  I would like to start off this new year 
by thanking all the people that make this Training Center function 
like a well-oiled machine. From our Union Representatives to our 
Trustees and our Instructors all the way to our students. 

It is with regret that I was informed by Brian Nushart that he has 
decided to hang it up (Blueprint Reading) and spend more time with 
his family. Thank you for all your time and effort as it was my plea-
sure to have worked with you over the last five (5) years. As a Night 
School Instructor, you have the pride in knowing you are shaping our 
trade in one or more aspects of what it takes to produce qualified 
Journeyworkers! So, with this news, I will again be looking for a 
replacement for Brian in teaching the Blueprint Reading 2 Class. As 
always, the Trustees will take applicants and make the final decision. 
Please send your resume to me or Dan Wippich if you are interested.

Our Trustees have approved online class payments through our 
website so we are working with our IT to make this happen and I 
will notify all students when it is up and running. This was something 
Adam Smrcina has been looking into for a while and it sounds like 
it will finally come to fruition! Stay tuned and watch your emails.

This year’s Sheet Metal Layout Class Tinman competition, as always, 
they turned out great and will become part of the fence army next 
year. Good Job!

I would like to get something off my chest that has been talked about 
lately. There have been several members that question what is taught 
at day school because for one reason or another they do not feel 
the Apprentices are learning everything they need to know. Let’s 
first understand that this is a 9,000-hour Apprenticeship, and the 
schooling portion is 504 hours, so 504 divided by 9,000 = 5.6%, 
from my calculations the students are on the job for 94.4% of the 
9,000 hours. If you would like to include night classes, it’s about 
9.2% of the 9,000 hours. As I have dealt with the schooling portion 
of our Trade for approximately 22 of my 34 years, I only ask that 
before you complain to others, give me a call and let’s discuss this 
in an adult fashion. If this bothers anyone, we need to think back to 
when we all went to school, I’m sure we did not learn as much as 
we learned “on the job” and that has not changed. 

BLOOD DRIVE

Tuesday, March S.M.A.R.T. Local 18 Blood Drive

28 2201 Springdale Road, Waukesha

Union Hall

12-5 PM
APPOINTMENTS PREFERRED - Sign up at bit.ly/smartmarch2023,  
or contact Stu at 262-798-1818 x113 or swilson@smwlu18.org.
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Madison /Janesville Areas 
By Scott Bartz; (608.576.3563);  
sbartz@smwlu18.org

It was a great pleasure to see the large turnouts 
again at the Janesville, Madison, and Retiree Club 
Christmas Parties. Attendance has made it back to 

pre-COVID numbers again. I only wish that there was more time to 
get around the room and talk to everyone. If you have not already, 
please thank the contractors and vendors that may have donated 
the door prizes that you or someone else won. A special thanks to 
Doug Gebhard and Jon Nelson, our 2022 Christmas Party Chairmen. 

It has been four (4) years now since we closed on the building which 
is now our Madison and Janesville areas Training Center. There have 
been a lot of changes that have happened in this time that were not 
possible prior to our owning our own facility. We especially have 
added to and have increased certifications for our membership. In 
addition to the Welding, Fire Life Safety, EPA/Refrigeration, etc., 
we will soon have our first members getting their certifications in 
Ventilation Verification Indoor Air Quality (VVIAQ) and Signaling and 
Rigging. Scott Hinz has been working diligently on getting several 
more pieces of equipment acquired and hooked up. This additional 
equipment, along with additional Testing Adjusting and Balancing 
items that have been acquired, it is getting us ever closer to the 
requirements to become a certified TAB lab. 

The Local 18 Staff, JATC’s and some of our contractor partners from 
around the State, are recognizing a problem with the current structure 

that we have for training EST Apprentices. Right now, all EST’s from 
around the State, take the majority of their classroom training at the 
Technical College in Milwaukee. Over the last few years there have 
been several EST Apprentices that did not get into classes because 
the class was already at capacity and the College would not add 
another class. There are a couple of options to address this issue, 
one of being that we add the EST Program to the Madison Training 
Center. This is a big enough change that it needs to be discussed a 
lot. This will be an item of discussion at the next few months of Union 
Meetings in Madison and Janesville areas. Please make every effort 
to be in attendance and be part of the discussion and the decision.

Attention Janesville Area Members:  
The current Janesville Area contract is set to expire on May 31, 2023; 
therefore we will be negotiating the new agreement. We will be 
discussing and taking ideas from the Janesville membership on po-
tential proposals of changes to the current contract after the March 
General Membership Meeting that is being held in Janesville on 
Tuesday March 7, 2023. Mark it on your calendar and please make 
an effort to attend.  

Attention Retirees:   
Retiree Club President Doug Gebhard has a breakfast get-together 
scheduled for Wednesday, April 5th. Please refer to Doug’s article 
for the details. 

JANESVILLE AREA: 

 y No February Meeting

 y Tuesday, March 7th, 4:30 pm General Membership 
Meeting at the Janesville Labor Temple, at 1605 
Center Ave, Janesville. *There is a Special Call 
Meeting following the Satellite/General Membership 
Meetings.  The purpose of the meeting is to take con-
tract proposals, to appoint a negotiating committee 
and to take a strike authorization vote. 

MADISON AREA:

 y Thursday, February 9th, 4:30 pm at the Training 
Center 150 Communications Dr., Sun Prairie.

 y Thursday, March 9th, 4:30 pm at the Training Center 
150 Communications Dr., Sun Prairie.

 y Tuesday, April 4th, General Membership Meeting 
at the Training Center 150 Communications Dr., Sun 
Prairie.

 y Wednesday, April 5th, Retirees get-together. 9:00 am 
at Gus’s Diner in Sun Prairie.

UPCOMING MEETING DATES
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Madison Area Training Coordinator  
By Scott Hinz (608.220.4546);  
coordinator@madisonsmjatc.org
www.madisonsmjatc.org

I hope everyone enjoyed the Holiday Season! 

The fall semester has flown by and we have already started the 
spring semester. We are finally caught up with classes from the 
COVID era and we are back on a track of normalcy here at the 
Training Center. Brian Neumaier, our Day School Instructor did 
an outstanding job keeping up with three (3) classes last semester 
and finding the time to still change some of the curriculum along 
the way. Hard hats off to him!

Great news! The Madison Sheet Metal Training Center was ap-
proved on December 14, 2022, for the 90% Laser Welder Grant. 
We will be receiving a $30,000.00 laser welder with PPE for 
$3,000.00! Larry Sailing and I will need to go to training in 
February for the welder to determine a Laser Safety Officer per 
the iTi requirements. We will also have to build a welding booth spe-
cifically for the laser welder. Anyone interested in getting involved 

and helping out with this task please contact me and we will get at it.

The Madison Sheet Metal Training Center will now be offering 
an open welding night through the winter and spring months. The 
success of attendance will dictate the continuation of this night. We 
will be starting the open welding on February 13th and continuing 
it on the second Monday of every month. James Jensen, our stick 
welding Instructor, will be onsite each night for any help that may 
be needed. The open welding will be from 4:00 pm to 7:00 pm. 
We have twenty (20) welding booths so please reach out to me 
via email or phone if you would like to take advantage of this.

The buzz at the Training Center and around the Madison/Janesville 
area is the possibility of bringing the EST Training to the Madison 
Sheet Metal Training Center. I believe this will be a topic at future 
Union Meetings and I am asking that everyone try to make these 
meeting as the input from the membership on education in the 
Madison/Janesville area has always been invaluable over the 
years. We have heard the changes you wanted to make to the 
Training Center and are implementing them currently. Now we 
need your input on the future addition of an EST Program here in 
Madison. 

Adam Staver     
BT Journeyman    Hooper Corporation

Alex Oldenburg     
BT Journeyman    JM Brennan

Anthony Kraskey 
BT Journeyman    Wiersgalla Inc

Anthony Thornton 
BT Journeyman    JM Brennan

Antoine Jordan 
BT Journeyman    Conditioned Air Design

Brian Meyerhofer 
BT Journeyman    Lee Mechanical

Carlo Goodger 
BT Journeyman    Doral Corp

Chris Anderson 
BT Journeyman    Conditioned Air Design

David Butler-Erickson 
BT Journeyman    SRS Roofing & Sheet Metal

Dustin Schanke     
BT Journeyman    Badger Sheet Metal

Jared Rosienski     
BT Journeyman    Lee Mechanical Contractors

Jon-Michael Herr     
BT Journeyman    Butters-Fetting Co

Joseph Knueppel     
BT Journeyman    MM Schranz Roofing 

Joseph Thompson     
BT Journeyman    Grunau Company

Kirby Annis     
BT Journeyman    Blau Plumbing Inc

Kyle Meyerhofer     
BT Journeyman    Lee Mechanical

Lucas Davies     
BT Journeyman    Grunau Company

Michael Machak      
 BT Journeyman    Industrial Ventilation

Michael McDonald     
BT Journeyman    Conditioned Air Design

Michael Stancato     
BT Journeyman    Martin Petersen Company

Nicholas Rosenfeldt 
BT Journeyman    Industrial Ventilation

Travis Scheid 
BT Journeyman    Belonger Corporation

Travis Sobczak 
BT Journeyman    Fuller Mechanical

Tyler O'Regan 
BT Journeyman    Ahern

Nicolas Bergner 
Industrial Trainee    Uzelac Industries

Adam Hoefler 
Industrial Worker    Doral Corp

Ayden Leis 
Industrial Worker    Super Sky Products

Jacob Bulgrin 
Industrial Worker    Alloy Welding Inc

Jeffrey Wirt 
Industrial Worker    AGI Fabricators

Joseph Passig 
Industrial Worker    AGI Fabricators 

Thomas Hartlaub 
Industrial Worker    Bassett Inc

Scott Elliot 
Industrial Worker    Alloy Welding Inc

Angel Cruz     
Metal Tradesman    Illingworth-Kilgust Mechanical

Benjamin Bronstad     
Pre-Apprentice    Best Mechanical

Brakken Myers     
Pre-Apprentice    Certified Inc

Brodie Klinefelter     
Pre-Apprentice    Martin Petersen Company

Drake Bringsosen     
Pre-Apprentice     Martin Petersen Company

Fernando Hernandez Sanchez     
Pre-Apprentice    SRS Roofing

Matthew Daly 
Pre-Apprentice    Doral Corp

Nicholas Slaasted 
Pre-Apprentice    Foreman-Slaasted HVAC

Randy Fuentez 
Pre-Apprentice    Aldag-Honold Mechancial

Zaldy Ignaco 
Pre-Apprentice    Martin Petersen Company

Alexander Timms 
Pre-Apprentice    Harker Heating & Cooling

Andrew Kent 
Pre-Apprentice    Muza Sheet Metal Company 

Braden Kapitz 
Pre-Apprentice    Stainless Specialist

Braydon Hellmann 
Pre-Apprentice    Best Mechanical Business

Braylon Hoesly 
Pre-Apprentice    Harker Heating & Cooling

Bredan Deneen 
Pre-Apprentice    Ahern

Brody Diderich 
Pre-Apprentice    All Comfort Services

Bruce Stiff     
Pre-Apprentice    Hooper Corp

Caleb Hamilton 
Pre-Apprentice    Haza Mechanical

Cameron Castellanos 
Pre-Apprentice    Muza Sheet Metal

Cody Jahn 
Pre-Apprentice    Air Temperature Services

Corbin Steiger 
Pre-Apprentice    August Winter & Sons

Dean VanDreel 
Pre-Apprentice    Tweet-Garot Mechanical

Eric Steffen 
Pre-Apprentice    Best Mechanical Business

Ethan Oelke 
Pre-Apprentice    Stainless Specialist

Jazmin Parmer 
Pre-Apprentice    Mid-State Contracting

Jordan Mennes 
Pre-Apprentice    Illingworth-Kilgust Mechanical

Joseph Jossart 
Pre-Apprentice    Tweet-Garot Mechanical

Julio Ridgley 
Pre-Apprentice    August Winter & Sons

Kameron Kellogg 
Pre-Apprentice    Industrial Ventilation 

Logan Greendeer 
Pre-Apprentice    Coenen Mechanical

Luke Hohensee 
Pre-Apprentice    1901 Inc

Matthew Grannan 
Pre-Apprentice    Hurckman Mechanical

Michael Dollevoet 
Pre-Apprentice    August Winter & Sons

Nicholas Brown 
Pre-Apprentice    Hooper Corp

Noah Arch 
Pre-Apprentice    Muza Sheet Metal Company

Reece Cleasby 
Pre-Apprentice    Hooper Corp

Trevor Herman 
Pre-Apprentice    Hurckman Mechanical

Avery Rick 
Production Wkr    KEES, Inc

Daniel Zitzer 
Production Wkr    KEES, Inc

Dylan Steffes 
Production Wkr    KEES, Inc

Olivia Federspiel 
Production Wkr    KEES, Inc

Patrick Cox     
Production Worker    DURR MegTec

Paul Barth     
Production Worker    DURR MegTec

Jordan Wieland     
Res Journeyman    Quality Heating & Sheet Metal

SMART Local 18 would like to welcome these new members  
 If you see one of these members, please extend your welcome. 
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State Capitol Report 
By AJ Wilson, Lobbyist,  
Hubbard Wilson & Zelenkova

On January 3, 2023, Governor Tony Evers, Attorney General Josh 
Kaul, all ninety-nine (99) State Representatives and seventeen (17) of 
our thirty-three (33) State Senators were sworn into Office marking the 
start of a new two-year Legislative Session in Madison.  Republicans 
now control the State Assembly by a margin of 64-35 and the State 
Senate by a current margin of 21-11 with one open seat as long-time 
State Senator Alberta Darling (R-River Hills), resigned in December.  A 
Special Election will be held to fill her now vacant 8th Senate District 
seat in April.  

As the Legislative Session begins, Legislators will be introducing bills, 
committees will meet, and bills will be voted on the respective house 
floors.   In mid-February, Governor Evers will introduce his executive 
budget.  His proposal will be introduced as a bill and eventually taken 
up by the Legislature after a few months of consideration by the Joint 
Finance Committee which will hold agency briefings, public hearings 
across the state for citizen input, and then many votes on each section of 
the budget. By Law, the Legislature is technically required to pass a final 
Biennial Budget Bill that is signed into Law by the Governor by June 30th.  
However, unlike the Federal Government and some other states, if the 
budget process is not complete by then, government funding remains 
at previous year levels, so no services are cut or hindered.  

Despite divided Government, a Democratic Governor and a Republican 
Legislature, there are some potential areas of opportunity for compro-
mise.   There is recognition that the shared revenue system, in which local 
units of government receive significant state aid, is in need of updating.  
Further, there may be movement towards some State Tax Reform both 
for individuals and businesses.  That said, there is expected to be divi-
siveness on many other issues from healthcare funding, K-12 education, 
transportation funding, and state projects spending.  Wisconsin is in the 
midst of a $6.6 billion surplus right now.  One would think that would 
make the State Budget process easier and more bipartisan; I predict 
that it will not be.   

On Local 18’s behalf we continue to work with Governor Evers’ 
Administration to ensure that Federal Funds are going to projects and 
initiatives that benefit members.  We are currently advocating for an 
administrative rule that will require contractors awarded state projects 
to employ a minimum number of Apprentices.  And we will continue 
to work against any proposals introduced in the legislature that are 
geared to advantage non-unions contractors.   With Governor Evers’ 
Re-Election, we are confident that any attacks on vital programs like 
Unemployment Insurance or Worker’s Compensation that come out 
of the Legislature will be vetoed.   But hopefully our efforts will help the 
Legislature better understand the construction industry and the critical 
role that SMART Local 18 and the building trades play in a safe, efficient, 
and stable environment for everyone in Wisconsin. . 

ASK YOUR LAWYER  
By Jacob M. Rozema,  
THE PREVIANT LAW FIRM, S.C. 
310 W. Wisconsin Avenue – Suite 100MW 
Milwaukee, WI 53203 
(414) 271-4500

NEW YEAR; NEW RATES

New year, new workers compensation 
benefits rates for injured employees.

Attorneys at The Previant Law Firm, S.C., 
regularly advise the labor representatives 
of the Worker’s Compensation Advisory 
Council on proposed changes to Worker’s 
Compensation Law. This process is import-
ant for injured workers in Wisconsin and 
the Advisory Council’s proposals are only 
sent to the State Legislature when there 
is unanimous consent among the Labor 
and Management Representatives on the 
Council. 

Last year, after tireless efforts by all 
Advisory Council members, its proposed 
Bill to implement changes was passed by 
the Legislature and signed by Governor 
Evers. The new Law’s changes are “wins” 
for injured employees statewide and 
provides some needed updates to the 
Worker’s Compensation system. Key up-
dates include rate increases for disability 
benefits effective January 1, 2023. 

Under the new Law, benefits for perma-
nent partial disability benefits – or PPD 

– increased to $430 per week from the 
previous rate of $362, which had been in 
place for almost five (5) years. 

Temporary total disability benefits, known 
as “TTD” also increased. TTD is calculated 
as two-thirds of an employee’s average 
weekly wage. The maximum benefit is 
capped, though. As a result of the changes 

to the law, the maximum weekly wage in-
creased from $1,738.50 to $1,870.50. 
As a result, maximum wage earners will 
receive closer to two-thirds of their actual 
average weekly wage.

At The Previant Law Firm, we understand 
how devastating a work injury or other per-
sonal injury can be and are here to help 
you at any stage of your claim.  We are 
available to answer your questions and 
if your worker’s compensation claim is 
denied, we will fight for you and appeal 
the denial of your benefits. Ultimately, if 
you have been injured at work or by a 
third-party and have questions regard-
ing the Worker’s Compensation system 
or personal injury claims, please contact 
The Previant Law Firm as soon as possible. 
Call (414) 271-4500, or visit our website 
at www.previant.com. 
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On December 17th we did a product picket at Lowe’s Home Improvement 
in Wauwatosa. We had around twenty (20) volunteers and distributed 
multiple handbills. Lowe’s sells insulation products made by a company 
named Kingspan. Kingspan got worldwide attention when a 24-story 
residential tower started on fire, June 14, 2017, that killed seventy-two 
(72) people. The Grenfell Tower had Kingspan’s Kooltherm K15 panels 
on the outside of this building. There is no evidence that Kingspan’s 
panels contributed to the rapid spread of the fire.  However, as part of 
the Grenfell Tower Inquiry ordered by the British Prime Minister, it was 
revealed that Kingspan introduced a new and more flammable version 
of K15 in 2006.  The new K15 failed four (4) fire tests in 2007 and 2008.  
Kingspan Managers and Executives were aware of these reports, but 
they kept them a secret until it was revealed as part of the Inquiry.  In 
the meantime, Kingspan issued misleading marketing literature and 

“letters of suitability” which stated K15 could be used in configurations 
it had never been fire tested in, and in some cases, in configurations it 
had failed fire tests in.

 Kingspan has over a dozen production facilities in the United States and 
Canada but only three (3) are currently signatory to SMART. In Santa 
Ana, California Kingspan workers started a campaign in October 2021 
presenting a petition demanding a fair process to decide whether to 
unionize. They also filed whistleblower complaints on health and safety 
violations, indoor air pollution and violations of the factory’s industrial 
pollution permit. Since then, Kingspan was cited by Cal-OSHA with 
twenty-two (22) violations, including five (5) serious ones, with current 
penalties over $21,000.00. Workers have seen their workplace become 

safer and multiple pay raises since going public. 

As we enter the new year, the jobs around the state are also getting 
started. We will have high manpower needs throughout the state. We 
are in need of sheet metal workers in all fields of our trade; Commercial 
HVAC, Architectural Sheet Metal, Service Technicians, Welders, and 
TAB Technicians. Your SMART Local 18 staff is working hard to fulfill 
these needs and we need your help! If you know any of your friends or 
family that are looking to get into the union or our trade, please contact 
your friendly Business Representative or your Organizer. Thank you for 
your help! 

Statewide Organizers 
By Hallie Jennerman (262.875.1635) hjennerman@smwlu18.org 
Craig Holzem (715. 498.1615) cholzem@smwlu18.org 
Chad Ratz (608.345.1073) cratz@smwlu18.org 
and Jeff Lensink (920.247.9391) 
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Durr MEGTEC Systems By Justin Fager

I want to start by saying Happy Holidays. I hope you all enjoyed 
the short break and were able to spend time with your loved ones 
and friends. 

Our workload is promising.  We had a record year for order intake 
in 2022 and are seeing much of that spilling into 2023 due to the 
supply chain difficulties felt throughout the year. 

Looking back on the year in review, we have had a few instances 
where an employee did not know of a specific policy or rule stated 
in the Collective Bargaining Agreement and missed out on certain 
opportunities. I urge all of you to read through our green booklet to 
find the answers and also seek myself, fellow Stewards and ask your 
fellow employees questions.  Continue to bring me your bargaining 
ideas and lets all make 2023 a great year. 
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FOR ALL WI SHEET METAL AND FOX VALLEY HEALTH 
FUND PARTICIPANTS 

With the new year upon us, many of us may have committed 
to a self-help or fitness resolution.  The Anthem EAP website 
is a valuable resource for articles and information on a wide 
array of categories including personal growth, living healthy, 
slideshows on weight loss, exercise, and even how to find a pet 
sitter.  Take some time to check it out!

In addition to the EAP Program, the Health Funds also offer Live 
Health Online (LHO). Live Health Online is a great source for 
members to have healthcare access for common conditions 
anywhere you have an internet connection – anytime night or 
day, 365 days a year. Recently behavioral health has been 
added to the LHO benefit. You can speak with someone con-
fidentially and there is no charge to you.  All the Live Health 
Online services are offered to you at no cost sharing; there is 
no co-payment or deductible.  

Contemplating an over the counter (OTC) hearing aid?  As you 
may be aware, the FDA’s OTC hearing aids ruling went into 

effect on October 17, 2022, which allows you to buy a hearing 
aid without a medical exam, prescription or professional fitting.  
The OTC hearing aids are not a covered through your hearing 
benefit, however they are eligible for reimbursement from your 
HRA.  Should you have any questions, please feel free to reach 
out to the Fund Office.

As a reminder, if a covered spouse or dependent had other 
primary insurance coverage, and no longer carries that insur-
ance, the Fund Office must receive a copy of the Coverage 
Certificate when the other insurance is terminated.  The certificate 
will include covered party information as well as indicate the 
dates of coverage.  This certificate must be received before any 
claims can be paid.  

Wisconsin Sheet Metal Health Fund Only: 
Due to a change in Anthem ID numbers effective January 1, 
2023, new ID cards were issued to all participants at the end of 
December.  You must use the new ID cards for claims to process 
correctly. If you did not receive your new card, please contact 
the Fund Office. 

Wisconsin Sheet Metal Health And Benefit Fund
Phone: 1-800.654.2329
Fund Website: www.smartlocal18benefits.com
Email: claimswsm@benesys.com

Employee Assistance Program: 800.865.1044 or www.anthem.com/eap 
LiveHealth Online: www.livehealthonline.com

Express Scripts Member Services for Fox Valley Sheet Metal Health Fund: 1-866.510.2022
Express Scripts Member Services for Wisconsin Sheet Metal Health Fund: 1-866.510.2029

Humana Pharmacy (MAPD Medicare members): 1-877.347.0527

Fox Valley Sheet Metal Health Fund
Phone: 1-877.365.2589
Fund Website: www.smartlocal18benefits.com
Email: claimswsm@benesys.com

 

Wisconsin Sheet Metal  
Workers 401(k) 
Profit Sharing Plan 
Phone: 262.798.1838

Local Pension - Retirement Plan 
for Employees Represented by 
Sheet Metal Local Union 18 
Phone: 888.719.9567

Please Note: Our goal is to provide you with general health information, not medical guidance.   
You should contact your physician if you have specific medical questions or concerns..

HEALTH & BENEFIT CORNER  
By Sandy Heath

FUND OFFICE HOURS 
7:30 am to 4:00 pm Monday through Friday
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KNOCKE continued from page 1

Duties of the Executive Board Member

 y Attend all General Membership and Executive Board 
Meetings.

 y Attend all Satellite Meetings in his/her assigned area and 
all others as directed by the President/Business Manager.

 y By virtue of the office, is a delegate to any appointed posi-
tion if appointed per the SMART Constitution and Ritual.

Duties of the Trustees

 y Attend all General Membership Meetings.

 y Attend all Satellite Meetings in his/her assigned area and 
all others as directed by the President/Business Manager.

 y Attend all Trustees monthly Meetings.

 y By virtue of the Office, is a delegate to any appointed po-
sition if appointed per the SMART Constitution and Ritual.

Duties of the Conductor / Warden 

 y Attend all General Membership Meetings.

 y Attend all Satellite Meetings in his/her assigned area and 
all others as directed by the President/Business Manager.

 y By virtue of the Office, is a delegate to any appointed po-
sition if appointed per the SMART Constitution and Ritual.

If you are interested in applying for one of these positions, please 
send your name and resume or other documents to sknocke@
smwlu18.org, Attention Executive Board Appointment Committee. 
The Executive Board will be interviewing candidates and making 
selections at the end of February or early March. The cutoff date 
for accepting applications and resumes is February 15, 2023. If 
you are selected for a position, it will take effect on April 4, 2023, 
in accordance with the SMART Constitution. The Executive Board 
and Staff look forward to working with whoever is appointed. 

FOR THE PURPOSE OF ELECTION OR APPOINTMENT 
OF OFFICERS OF LOCAL #18, THE JURISDICTION 
OF LOCAL #18 WILL BE BROKEN DOWN INTO 
SEVEN (7) AREAS AS FOLLOWS:  

1. Barron, Buffalo, Burnett, Chippewa, Clark, Crawford, 
Dunn, Eau Claire, Grant, Jackson, Juneau, La Crosse, 
Langlade, Lincoln, Marathon, Monroe, Oneida, Pepin, 
Pierce, Polk, Portage, Price, Richland, Rusk, St. Croix, 
Sawyer, Taylor, Trempealeau, Vernon, Vilas, Washburn, 
and Wood Counties.

2. Adams, Brown, Door, Florence, Forest, Green Lake, 
Kewaunee, Marinette, Marquette, Menominee, Oconto, 
Outagamie, Shawano, Waupaca, Waushara, and 
Winnebago Counties.

3. Columbia, Dane, Green, Iowa, La Fayette, Rock, and 
Sauk Counties.

4. Calumet, Fond du Lac, Manitowoc, and Sheboygan 
Counties.

5. Dodge, Jefferson, Milwaukee, Ozaukee, Washington, 
and Waukesha Counties.

6. Dodge, Jefferson, Milwaukee, Ozaukee, Washington, 
and Waukesha Counties.

7. Kenosha, Racine, and Walworth Counties

As the work outlook continues to grow for the Local Union, we 
will be anticipating a steady increase in manpower demands in 
most areas of the state. As always, the Business Representatives 
will do a great job providing the necessary manpower to fulfill 
the contractor’s needs. Many times, the membership is asked to 
travel away from home to fill these needs. On behalf of SMART 
Local 18, I would like to thank those members and their families 
who did and will journey to fulfill these requests. We realize that 
it is a sacrifice for you and your families to travel abroad for a 
paycheck. But without you doing this, our contractors would not 
feel comfortable in bidding work and these projects would go 
to another trade or the non-union sector. So, again thank you!

With that being said, we need to focus our resources on recruit-
ment, retention, and public education. This is an area where all 
members are organizers, we all need to reach out and promote 
our Union. Our Union’s success is directly correlated to our sig-
natory contractor’s success. Recruiting is only part of the equation. 
If we want to retain these new recruits both our Union and our 
employers will need to create a culture where employees/mem-
bers feel engaged and take ownership of their future. 

With contract negotiations starting up this spring, be sure to check 
the newsletter meeting dates and our online calendar for pro-
posal meetings. Your involvement at these meetings is critical to 
achieving a successful new agreement.

I hope 2023 will bring you and your families health and pros-
perity! I am looking forward to seeing you at upcoming Union 
Meetings. 

FORFEITED 
Bigley, Brian T  
Milwaukee

Brown, Hunter D
Fox Valley

Buss, Treven J
Fox Valley

Buttera, Justin M
Milwaukee

Champagne, Hugh D
Madison

Cikel, Aaron
Racine 

Curington, Alexander L
Wausau

Dorn, Braeden L
Wausau

Geyer, James C
Wausau

Jamrosz, Terry
Fox Valley

Jellen, Nicholas E
Milwaukee

Jett, Ordreldro A
Milwaukee

Kiedrowski, Austin S
Racine 

Kyles, Daniel P
Fox Valley

Langer, Kevin D
Madison

Lemke, Adam J
Milwaukee

Lucas, Joshua James
Racine

Mataczynski, Levi J
Eau Claire

McMahon, Connor  E
Wausau

Moon, Adam  G
Wausau 

Morgen, Zachary M
Sheboygan

Namowicz, Clifford P
Fox Valley

Nelson, Gregory
Madison

Nicolay, Colton J
Madison

Pasko, John W
Madison

Peters, Michael A
Racine

Peterson, Chad D
Fox Valley 

Phillips, Cameron J
Madison

Schultz, Ronald L   Jr
Fox Valley

Smith, Matthew A
Racine

Tai, Riki
Madison

Thompson, Jacob R
Eau Claire

Vickerman, Jordan T
Sheboygan

Willis, Timothy O Jr
Janesville
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KALCIC continued from page 1

university, or vocational-technical school for the entire upcoming 
academic year. The SMART 18 Scholarship application process 
will run in conjunction with the International’s Scholarship appli-
cation process but will extend approximately two (2) weeks past 
their deadline. One of the nicer parts of our Program compared 
to the International is that you can do everything online rather 
than having to print and mail an abundance of paperwork. The 
application process will open on January 1st and run until March 
1st of each year. We will be set to start the application process 
in January of 2024. 

There are new Local 18 t-shirts available for purchase and Local 
18 baseball hats will be available soon. (See sample) Keep an 
eye out on our merchandise website (smart18gear.org) for the 
new items. If you have any ideas for new merchandise or stickers, 
feel free to reach out to me and we can work on your ideas.  

LOCAL 18

ONLINE 
SHOP

SMART18gear.org
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General Membership Meeting
Location Date Time Meeting Site and Address
Fox Valley Tuesday, February 7th 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah
Janesville Tuesday, March 7th * 4:30 PM Janesville Labor Temple - 1605 Center Ave - Janesville

February / March 2023 Monthly Satellite Meeting Schedule 
Location Date Time Meeting Site and Address

Eau Claire
Tuesday, February 28th  * 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire
Tuesday, March 28th 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire

Fox Valley Tuesday, February 7th   General Membership 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah
Monday, March 13th 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah

Janesville
No February Meeting
Tuesday, March 7th   General Membership * 4:30 PM Janesville Labor Temple - 1605 Center Ave - Janesville

La Crosse
Monday, February 20th 4:30 PM American Legion Post 336 - 731 Sand Lake Road - Onalaska
Monday, March 27th 4:30 PM American Legion Post 336 - 731 Sand Lake Road - Onalaska

Madison
Thursday, February 9th 4:30 PM Madison Training Center - 150 Communications Dr - Sun Prairie
Thursday, March 9th 4:30 PM Madison Training Center - 150 Communications Dr - Sun Prairie

Milwaukee
Tuesday, February 14th * 4:30 PM State Headquarters - 2201 Springdale Rd - Waukesha 
Tuesday, March 14th 4:30 PM State Headquarters - 2201 Springdale Rd - Waukesha 

Racine
No February Meeting
Wednesday, March 15th 4:30 PM Kenosha Union Club - 3030 39th Ave - Kenosha

Sheboygan
Wednesday, February 15th  (NOTE DATE CHANGE) 4:30 PM Sheboygan Labor Hall - 1104 Wisconsin Ave - Sheboygan
Wednesday, March 8th 4:30 PM Sheboygan Labor Hall - 1104 Wisconsin Ave - Sheboygan

Kee's, Inc.
No February Meeting
Thursday, March 16th 2:30 PM Lake Street Café - 21 Lake St - Elkhart Lake

Wausau
Wednesday, Febraury 22nd * 4:30 PM Wausau Labor Temple - 318 South 3rd Ave - Wausau
Wednesday, March 29th 4:30 PM Wausau Labor Temple - 318 South 3rd Ave - Wausau

MegTec
Thursday, February 9th * 3:15 PM Doug's Take 5 Restaurant at Four Seasons - 3600 Riverside Dr - Green Bay
Thursday, March 9th 3:15 PM Doug's Take 5 Restaurant at Four Seasons - 3600 Riverside Dr - Green Bay

* There is a Special Call Meeting following the Satellite/General Membership Meetings.  The purpose of the meeting 
 is to take contract proposals, to appoint a negotiating committee and to take a strike authorization vote.


