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President / Business Manager Report
By Patrick Landgraf (262-798-1818, ext. 112); plandgraf@smwlu18.org

“LOOK FOR THE UNION LABEL” This is not just a phrase that we read about now and then in
the International Journal that comes to our homes on a bi-monthly basis. This is an important
part of being a union and a protection that is written into the International Constitution of which
all of us took an oath to uphold when we became members of this union. We have and con-
tinue to get phone calls and or questions as to what we as members should be doing when we
see product that is being delivered to jobsites and or the shops that do not display either the
Blue (Production) or the Yellow (Building Trades) label. You, the members are the first defense
against our signatory employers trying to purchase non union square duct, spiral pipe, fittings
and related products that we install every day. Our constitution and contracts are clear on where
the contractors should be purchasing these products from. 

Keep an eye out for THE UNION LABEL as this is a protection for your jobs and for the jobs of
thousands of our union brothers and sisters. If you run into a situation where you are not sure
where the product came from call back to the shop to find out. If your question is not answered
contact your area agent as they will look into it for you. We must stop this practice of installing
products that are not produced by union members which further fuels the non union’s pres-
ence in the HVAC market place and more and more non union taking our union jobs away. 

Both of the health funds continue to see minor increases to their continuation values with the
state plan at 12.55 and the fox valley plan at 13.29. The last four (4) months we have seen pos-
itive returns on investments. The increasing hours that the members are working continues to
provide both funds with the positive increases. I realize the sacrifices that the membership has
made to keep the health funds funded through these trying times. The management and union
trustees appreciate everyone’s part of being good stewards of the health funds assets while
continuing to get good health care benefits for their families. 

The local union is continuing to bring itself into the 21st century technology with the approval
of the local union moving towards the use of credit and debit cards to pay your union dues. We
will be looking into more cost saving ways to operate the local union this year including going to
a paperless system of storing records. The union office is bursting at the seams with paperwork
from the last 50 years and we need to start scanning and electronically saving these important
documents while opening up space at the union office. The more modernization that we can
have the better we will become at using new technology to deliver the best services to the
membership. 

We continue to move forward with the state drug testing program and are in the process of redo-
ing the booklets that list how the program is going to be run starting June 1st of 2014. The book-
lets will be going to print soon and then mailed out to the membership in a few months. Watch
the newsletter for more information.

Asbestos testing for Local 18 is still in the process of being put together and we will let you know
when the testing will begin (sometime this year). 

Financial Secretary / Treasurer
By Mike Mooney (262-798-1818, ext. 114);
mmooney@smwlu18.org

Another year is gone and we are faced
with the challenges of a new year
ahead. Hopefully 2014 will be a better
year than 2013 has proven to be. All
indications point to a brighter year
with the rumblings of new work com-
ing out of the ground around the
state. Let’s hope this year shapes up
to be more prosperous for all of us.

As we are starting a new year, I would
like to make mention that this is a
good time, the beginning of the year to
take a minute to make sure that you
are starting off on the right foot. Take a
look at your pink dues receipt or give
us a call at the state headquarters to
make sure that your dues are paid for
the month before the month starts.
That means that by the end of January
you should be paying your February
dues. Even if you are on a company
dues check-off you can fall behind in
your dues. If you were laid off or on a
vacation the week that your employer
deducts the dues you will fall behind. It
is important to remember that any
dues money that was deducted by
your employer from your check will not
be remitted to this office until the 20th
of the following month. If you always
check your dues receipt and always
make sure that you are paid in
advance, you will qualify for all the ben-
efits that the Union and the Interna-
tional Union has to offer. Like your
accidental death and dismember-
ment insurance of $7,500 for your
beneficiary. This is also a good time to
make sure that your beneficiary infor-
mation is up to date and make any
changes if necessary.

continued on page 5continued on page 5

Financial Secretary /
Treasurer  
By Brad Kalcic (262.789.1818,  
ext. 114); bkalcic@smwlu18.org 
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President / Business Manager 
By Scott Knocke  
(262.798.1818, ext. 112) 
sknocke@smwlu18.org

ON SEPTEMBER 1, 2022, President Business/Manager Mike Mooney accepted 
a new position with SMART International as an International Representative. This 
follows a historic trend of SMART International appointing officers from Local 
18. All members should take great pride in knowing that Local 18 is a leader in 
SMART International, and that we are all well represented! On behave of all Local 
18 staff, we wish Mike the best and we all know he will continue to work hard on 
behalf of all the members.

THANK YOU for your continued trust in me to lead Local 18. As a proud 33-year 
member, I will not take this responsibility lightly. I have truly enjoyed serving this 
great Local as an Executive Board Member, Business Representative, and most 
recently as your Financial Secretary/Treasurer. As your new President Business/
Manager, together we will move our Local Union forward, I will always seek input 
from the membership and have an open door for us to discuss any concerns 
and/or ideas that you may have to help make this the best Local Union it can be. 
Again, I am truly honored to be your President/Business Manager and appreciate 
all your support!

In 2023, we will be starting negotiations with the Milwaukee, Racine, Eau Claire, 
Janesville, and Wausau Building Trades contracts, Alloy Welding, Inc. - Industrial 
Addendum, Durr MEGTEC, LLC, Louis Hoffman-Production, JCI-Milwaukee branch, 
Super Sky, Reinke Schomann, Droegkamp, Quality Heating & Sheet Metal, Alloy 
Welding Inc. Industrial Addendum, Racine Industrial Agreement and Tri City 
Refrigeration. If you work for one of these employers, please start thinking of any 
and all contract revisions you would like to see in your contract and share these 
ideas with your Business Representative. 

As the work outlook continues to improve for the Local Union, we have experienced 
a steady increase for manpower demands in most areas of the state. The Business 
Representatives have been doing a great job providing the necessary manpower 
to fulfill the contractor’s needs. Many times, the membership is asked to travel 
away from home to fill these needs. On behalf of Local 18, I would like to thank 
those members and their families who did and will journey to fulfill these requests. 
We realize that it is a sacrifice for you and your families to travel abroad for a 
paycheck. But without you doing this, our contractors would not feel comfortable 
in bidding work and these projects would go to another trade or the non-union 
sector. So, again, Thank You!

I would like to take this opportunity to wish all the deer hunters’ good luck in 
November and to be safe out in the woods. We all want the members to come 
back from a safe and successful hunt. Happy Thanksgiving to all of you and your 
families and I look forward to seeing you at the meetings. 

CONGRATULATIONS 
TO MIKE MOONEY 
on his new position 
as Internat ional 
Representative for 
SMART International 
and congratulations 
to Scott Knocke as 

President/Business Manager of 
Local 18. 

I would like to thank everyone for 
the appreciation you gave me at 
our General Membership Meeting 
in Kenosha when it was announced 
that I would be resigning my posi-
tion as the Business Representative 
for the Racine area and running for 
the position of Financial Secretary/
Treasurer. It was a great turnout and 
a lot of fun hanging out afterwards 
with everyone. I would also like to 
thank the entire membership for 
trusting in me to be your Financial 
Secretary/Treasurer. While I have big 
shoes to fill from my predecessors 
Scott Knocke, Josh Garner, and Mike 
Mooney, I will do my best to hit the 
ground running and help in every way 
that I can to keep Local 18 moving 
forward. As it was when I was the 
Racine Business Representative, my 
phone is always on for any questions 
or concerns that you may have.

The Local 18 40th Anniversary stick-
ers are now available so make sure 
to grab some when attending your 
next meeting. On that note, I am 
looking for new sticker ideas. If you 
have any, feel free to reach out to 
me and we can look at getting them 
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WHAT IS THE BENEFIT OF BEING IN THE 
UNION YOU ASK?

Through your Union, members have the ability to negotiate 
from a position of strength with employers over wages, ben-
efits, workplace health and safety, job training and other 
work-related issues. Unions also serve an important role 
making sure that management acts fairly and treats its em-
ployees with respect.

Also, Union members work together to negotiate and enforce 
a contract with management that guarantees the things 
you care about like decent raises, affordable health care, 
job security, and a stable schedule. Better workplaces and 
working conditions without the fear of retaliation.

WHAT DOES SMART LOCAL 18 FIGHT FOR?

The main purpose of SMART Local 18 is to give the mem-
bership the power to negotiate for more favorable working 
conditions and other benefits through collective bargaining. 
Collective bargaining is the heart and soul of the labor union. 
And on that note, I am reminding the Eau Claire and Wausau 
area membership to start thinking about the upcoming con-
tract talks for 2023. It’s never too early for discissions. See 
you on the jobsites, in the shops and at the next Union 
Meetings. 

I would like to give a big THANK YOU to Wausau member 
Hunter Miller for designing this SMART Local’s 18’s 40th 
Anniversary hard hat sticker.

NOTICE: We were notified by John Birschbach, our Day School 
Instructor that he will be retiring in 2024. We appreciate the 
advanced notice. So, with this said, an upcoming vacancy 
for the Eau Claire, LaCrosse and Wausau Area Day School 
Instructor in Cadott will be open and we will be seeking a 
Full-Time Instructor to take over this position. 

If you feel you have what it takes to become our Full-Time 
Instructor, we want you to apply for the position. If you enjoy 
working with people, membership and promoting our Industry, 
along with assuring that the Apprentices are getting all the 
necessary training that will keep them ahead of the new and 

ever-changing Sheet Metal Career, we want to hear from you. 
Unfortunately, there is only one (1) position to fill amongst 
all the talented members of SMART Local #18. 

There is nothing more rewarding than passing on the knowl-
edge that you have gained over your career to the next gener-
ation of Sheet Metal Workers. There will be more information 
coming up in the months ahead, but we would like to get the 
membership thinking “Hey you know what, I can do this”. 
More information to be discussed at our upcoming Union 
Meetings. 

Eau Claire / La Crosse / 
Wausau Areas  
By Craig Wagner (715.498.1926); 
cwagner@smwlu18.org

Please place these numbers and contacts in your phone. 

THANK YOU. 

SUICIDE PREVENTION LIFELINE  
(800) 273–TALK (8255)  
www.suicidepreventionlifeline.org 
 
HELPLINE 
(877) 884–6227

"Our Labor Unions are not narrow, self-seeking groups. They have 
raised wages, shortened hours, and provided supplemental benefits. 
Through collective bargaining and grievance procedures, they have 
brought justice and democracy to the shop floor." — John F. Kennedy

SHOHIT 
(703) 739–7130 www.smohit.org

From left to right, SMART Local 18 La Crosse member 
JP Hammes, SMART Local 10 member David Nastvold 
and SMART Local 18 La Crosse Members Nick Rickleff, 

Chris Bayer and David Nastvold

From left to right Eau Claire area SMART Local 18 
members are Tim Lorentz, Bud, Larry Bechard and 
Ben Anderson getting ready to install some double 

wall spiral pipe. Keep up the GREAT work!

Wausau SMART Local 18 
Members left to right: Ben 
Dickey, Joe Schooley and 
Elliot Blake. Just one of 

the many Stainless Steel 
Vessels that our members 
fabricate from flat sheets 
of metal. The ONLY TRADE 

that creates from flat 
sheets of metal! Keep up 

the GREAT WORK!!

 SMART Local 18 
member Tanner Postle 
enjoying some early 
Teal Season. Keep 
shooting straight
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ARE YOU GETTING 
ENOUGH SLEEP?

Anyone who has kids knows how import-
ant sleep, and a bedtime can be. The 
difference it can make in the behavior, 
personality and cognitive abilities of a 
child the next day.

Yet when we become adults, why is 
sleep the first thing sacrificed when jobs 
and family require more time?

According to an article by the Centers 
for Disease Control and Prevention, if 
not getting enough sleep is a regular 
part of your routine, you may be at an 
increased risk for obesity, Type 2 diabe-
tes, blood pressure, heart disease and 
stroke, poor mental health and even 
early death. Even one night of short 
sleep can affect you the next day. Not 
only are you more likely to feel sleepy, 
but you are also more likely to be in a 
bad mood, be less productive at work 
and be involved in a motor vehicle crash, 
the article said.

Jeremy Holburn, the licensed therapist 
who answers the SMART Helpline, sug-
gested using this emotional assess-
ment tool as a way to tell if sleep depri-
vation could be affecting your mood 
and mental health for the day. Use the 
acronym H.A.L.T. to ask yourself the 
following questions:

Are you …?
H – HUNGRY
A – ANGRY
L – LONELY
T – TIRED

If the answer is “tired,” consider 
this: The American Academy of Sleep 
Medicine and the Sleep Research 
Society said an average adult, ages 18 
to 60, requires seven (7) or more hours 
of sleep every night.

Make sure you are getting quality sleep. 
Signs of poor sleep include feeling 
sleepy or tired even after getting enough 
hours of sleep, repeatedly waking up 
during the night and having symptoms 
of a sleep disorder, such as snoring. 
Better sleep habits may improve the 
quality of your sleep. If you have symp-
toms of a sleep disorder, tell your doctor.

Habits to improve your sleep include:
• Be consistent. Go to bed at the same 
time each night and get up at the same 
time each morning, including on the 
weekends.

• Make sure your bedroom is quiet, 
dark, relaxing and at a comfortable 
temperature.

• Avoid large meals, caffeine or alcohol 
before bedtime.

• Do not use tobacco.
• Get some exercise. Being physically 
active during the day can help you fall 
asleep easier at night.

Note: this article was recently published 
on the SMOHIT website. 

Milwaukee Area  
By Donny Athas  
(262.798.1818 ext 116);  
dathas@smwlu18.org

Eau Claire / La Crosse / Wausau Areas 
(ELW) Training Coordinator By Mark Anderson 
(715.289.3116); elw.training.center@gmail.com

THE 2022/2023 SCHOOL YEAR has begun. We have fif-
teen (15) 2nd year Apprentices returning and nineteen (19) 
1st year Apprentices starting out. With so many 1st year 
Apprentices coming in, it gets pretty crowded in our shop, 
so we split the class into two (2) separate days. Ten (10) 
students on Tuesdays and nine (9) on Wednesdays. It has 
been a while, but we finally have Apprentices in school from 
all Eau Claire, La Crosse and Wausau areas.

2nd year students are required to do all the layout on AutoCAD 
and transfer their drawings to the plasma table. Here is 
Instructor John Birschbach helping 2nd year Apprentice Nate 
Glassford from Stainless Specialists, Inc. get the plasma 
table set up to cut out the parts he drew.

Our Day School Instructor, John Birschbach has announced 
his retirement at the end of the 2023/2024 school year. 
We will be looking for his predecessor early next year and 
hoping to have him/her hired over the Summer of 2023 so 
they can shadow John in his last year. If you are interested, 
reach out to Business Representative Craig Wagner. We 
are also looking for Night School Instructors. The great part 
about being a Night School Instructor is that class can be 
scheduled around your schedule. Who couldn’t use some 
extra money! 

SMART MAP HELPLINE 
 
Available 24/7 at 877-884-6227 to 
SMART members and their families 
throughout the United States and Canada.

Free, confidential, voluntary

When to call? Call for just about anything 
that gets in the way of you being your 
best self.

Call 877-884-6227
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Milwaukee Area By Stu Wilson  
(262.798.1818, ext. 113); swilson@smwlu18.org

LABOR DAY 2022 was a great day in the 
Milwaukee area. We had our Labor Day parade 
with all the pre-parade festivities and the 2022 
Labor Fest was one of the best that I could 

remember. We had over ninety (90) members and their fami-
lies participate. This was the first time we were able to have 
a Labor Day Parade and Festival in three years. This event 
has greater numbers each year. A great day for all Unions to 
show solidarity.

Grunau Company, Inc. was doing the HVAC at The Rite-Hite 
World Headquarters Complex this summer near the Harley 
Museum in the Walkers Point area. Andy Andersen was the 
Foreman for that project. Andy and his crew did an outstanding 
job installing all phases of HVAC duct and setting the different 
HVAC equipment. Great job guys on this project! 

Milwaukee Area Retirees
By Chuck Williams 

OUR NEXT RETIREE MEETINGS will be held on 
Thursday, October 27, 2022 and Thursday, 
November 17, 2022 at 1:30pm 
at the Union Hall. 

Please note that the November Meeting is resched-
uled a week earlier due to the Thanksgiving holiday. 

Congratulations to Scott Knocke and Brad Kalcic on 
their new positions within Local 18. 

WELL HERE WE ARE AGAIN starting up another year 
of school and the number of Apprentices keeps staying 
strong. The Milwaukee Area JATC has a total of two 
hundred and seventeen (217) Apprentices registered 
for the Fall Semester. Twenty-four (24) new Sheet Metal 
Apprentices along with twenty (20) new EST Apprentices 
will begin the 5-year journey of classroom and on the 
job training to graduate as a Journeyperson. If you are 
a Foreman or Journeyperson and can help train any 
of these individuals along the way, make sure you let 
them know how important it is to do things the correct 
way and how to be a proud Union Sheet Metal Worker!

We recently had our first Ventilation Verification Indoor 
Air Quality (VVIAQ) class and had eleven (11) members 
take the 4-day course. If there is a demand to run 
another one over the holiday break, we will certainly 
have another class. We did get the approval to add a 
TAB Certification Class that will start in January 2023 
if we get enough interest. This will be a Night School 
Cass that will meet one night a week. We will have 
curriculum for a 3-semester course with the intention 
of passing the written and practical TAB exam along 
with a VVIAQ certification. If you are interested, please 
call our Office and we will start putting together a list 
for next semester.

Currently we need both Sheet Metal and EST Instructors! 
If you are interested in teaching, please reach out to me 
and we can help you get started on applying. Hopefully 
everyone had a great Labor Day weekend which marks 
the end of summer. Fall is right around the corner and 
its time to bring on the Hunting and Football season 
along with playoff baseball. Enjoy the rest of summer/
fall before the snow decides to return and keep  
us indoors! 

Milwaukee Area Training Coordinator  
By Josh Frehner (262.798.1812);  
jfrehner@milsmjatc.com
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CONGRATULATIONS TO 
INTERNATIONAL REPRESENTATIVE 

MIKE MOONEY
INTERNATIONAL REPRESENTATIVE 

MIKE MOONEY
CHANGE IS INEVITABLE, and change 
happened within SMART Local 18. As of September 
1, 2022, I have accepted a new position with 
SMART as an International Representative. 

With that being said, I have resigned my position as 
President/Business Manager of Local 18 effective 
September 1st. This was not an easy decision, but 
it is one that I have made and I am confident that 
Local 18 will continue to prosper. Thank you for 
your support, encouragement, and trust in me to 
lead Local 18 throughout the years. I did not take 
this responsibility lightly. Myself and the entire 
membership of Local 18 are blessed to have this 
great staff of Local 18 representing them. 

Being appointed as a Local Union Organizer 
in 2000, and then elected to Milwaukee Area 
Business Representative Area #6 in 2005, Local 
18 Financial Secretary Treasurer in 2013 and your 
President/Business Manager in 2018 has proven 
to me just how great Local 18’s membership is and 

that nothing will stop us from progressing. Together 
we have accomplished many great things!

As Local 18 continues to move forward, I have 
complete confidence that your elected Officers will 
continue to help make this the best Local Union 
it can be. Again, I have been truly honored to be 
your President/Business Manager and I know that 
you will give Scott Knocke your next President/
Business Manager, Brad Kalcic your next Financial 
Secretary/Treasurer along with Mike Thomas your 
new Business Representative Area #7/Recording 
Secretary the same support that you have given 
me over the years.

I am excited to see where Local 18 goes into the 
future! Please stay involved with the Local Union! 
Your input is necessary and always welcome.

Until I see you again, please enjoy the Fall season 
and I hope the remainder of 2022 will continue to 
bring you and your families health and prosperity! 
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Racine/Kenosha/  
Walworth Areas  
By Brad Kalcic (262.945.1996);  
bkalcic@smwlu18.org

I WOULD LIKE TO START by thanking all of you for your sup-
port as Business Representative and Recording Secretary 
for the past five (5) years. It has been great getting to know 
those who I have met and developed relationships with since 
starting this position back in 2018. I would also like to thank 
you for putting your trust in me to continue moving our Local 
forward as your new Financial Secretary/Treasurer. While 
this change is bittersweet to me, I am looking forward to the 
new challenges as Financial Secretary/Treasurer. With that, I 
would like to congratulate Michael Thomas, the new Business 
Representative/Recording Secretary for the Racine Area. 

We are continuing to see a good amount of work in all three 
(3) counties within the Racine area. Our out-of-work list re-
mains low and there are a handful of large-scale projects 
coming down the pipeline for us. From new Hospital work, 
manufacturing facilities, Haribo set to build another man-
ufacturing plant and many small to medium size construc-
tion projects, we should remain steady to busy for the rest 
of 2022 and into 2023. We have five (5) new Apprentices 

starting this fall. Congratulations to Jason Kainz, William 
Medina, Sean Nickos, Christopher Palomares, Luke Walesa, 
and Nick Schroeder on starting your Apprenticeships!

As a reminder for those who are in need of CPR certification, 
we will be hosting a class on November 5th at the Racine 
Union Hall. Class starts at 8:00 am and typically runs until 
12:30 pm. Lunch will be provided and the class is free to all 
Racine members. Also, if you are interested in taking classes 
that pertain to our Industry, Racine members are allowed up 
to a $1,000.00 per calendar year through the JATC to use 
for training. If there is a class you are interested in, contact 
Mike Thomas for approval first before you sign up. Once you 
have completed the class, you will need to turn in a receipt 
and proof of passing the class to Mike. The JATC will then 
reimburse you for the class.

It’s a little early to be talking about ice fishing, but the 
Southeastern Building Trades Council will be hosting their 
Annual Ice Fishing Derby again in early 2023. Once the date 
is locked in, we will let everyone know. This event has been 
growing in attendance each year and we had over 120 mem-
bers from all trades attend last years event. With donations 
from different Trades, the Council and vendors, there’s always 
a pile of great door and fish prizes along with free food. 

Hopefully everyone had a great summer and good luck this 
year with hunting! 

Fond du Lac /Manitowoc /  
Sheboygan Areas Retirees Club 
By Steve Landgraf

GREETINGS TO ALL RETIREES! As another summer 
comes to an end, we once again see how time flies by. 
We had a very nice group for the picnic. Good times 
was had by all.

The date for the Christmas Party will be on 
Wednesday, December 14, 2022. 

It would be great if we could get some more retirees 
to attend as it is always a good time and you have a 
good chance of winning a game of Bingo. So, mark your 
calendar today. 

Remember the Retirees’ breakfast is held on 
the first Tuesday of the month. Until later stay 
safe, healthy and smile. 

MEETING SCHEDULE – SATELLITE MEETINGS
WEDNESDAY, OCTOBER 19, 2022, AT THE KENOSHA UNION CLUB AT 4:30 PM.
WEDNESDAY, NOVEMBER 16, 2022, AT THE RACINE UNION HALL AT 4:30 PM.
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Fond du Lac / Manitowoc / 
Sheboygan Areas 
By Matt Van Der Puy, (920.889.0638);  
mvanderpuy@smwlu18.org

AS WE MOVE INTO LATE FALL, we are seeing 
some nice opportunities that will be available 

for some of our contractors heading into the winter months. 
The Advocate Aurora Clinic addition in Fond du Lac should 
be ready for the HVAC installation, which will be done by 
JF Ahern. JF Ahern will also have a few other large projects 
going on that will keep the fabrication shop in Fond du Lac 
pretty busy for the next few months as well. Most of the other 
contractors are reporting steady work heading into to late 
fall. A lot of this “steady “work that you hear us talk about 
so much is work for customers that keep coming back to 
our contractors because of the high quality, expertise and 
professionalism that you as members provide to them on a 
regular basis. So please do not forget how important all of 
those things are every day. You may not always feel that way, 
but there is a reason a lot of the repeat business comes 
back to our contractors, and that is you as a member and 
the skillsets that you can offer them. That keeps of lot of 
them coming back for more!

In this newsletter I would like to talk about the vesting pro-
cess for our National Pension Fund (NPF). It has come to 
my attention, as I have visited several shops and jobsites, 
that there are a number of our members that simply do not 
know or never have filled out their vesting paperwork for the 
National Pension Fund. So, I would like to give a quick walk 
through of what the Fund provides, where the Fund is at and 
how to make sure you are vested.

Funding for the NPF comes entirely from contributions remit-
ted by our Contributing Employers and investment earnings. 
As a defined benefit plan all the assets of NPF are held in 
one trust for the benefit of all Participants and Beneficiaries. 
Benefits are only paid out upon retirement. Benefits are paid 
out monthly. As many of you have heard over the years, we 
always have heard co-workers or representatives talking 
about the funding status of the plan. We had quite a few 
years where we heard phrases like “critical status” or “un-
derfunded”. So, the law requires the administrator of the 
NPF to tell you how well the Plan is funded, using a measure 
called the "funded percentage." I am happy to say that as 
of this year our NPF is now out of that critical status and is 
in the green zone at 81 ½ % funded. This is a great thing 
for all of our members and future retirees. 

With that being said, in order to be able to benefit from 
what your employer has been contributing to the fund on 
your behalf, you need to make sure you are vested and 
have all of your beneficiaries in order. The easiest way to do 
this is to go to the NPF website at www.smwnpf.org. Go to 
the top of the page where it says Forms, click on that and 
scroll down to where it says Pension Application/Vesting 
Application Form. There you should be able to download and 
fill out a vesting application. The NPF website is an excellent 
tool that offers a wide range of resources and can answer 
most of the questions that one would have. Not sure if you 
have filled the vesting application out or you still cannot find 
the answer that you need? Feel free to reach out to your 
Business Representative and they will assist you.

I wanted to include a few pictures in this month again as well. 
The first is a picture of the group that was at our golf outing 
in Sheboygan that was held on August 20th at Quit Qui Oc 
golf course. We had a great time! I would like to thank Dave 
Kuehlmann for organizing the outing this year.

Second picture is a stainless-steel tank that Millersville 
Sheet Metal and Fabrication recently made for one of their 
customers. Millersville was able get five (5) more similar 
projects from that customer based on the excellent job they 
did on the first one.

I just want to wish all of the 
hunter’s good luck this upcom-
ing deer season. Have fun and 
be safe! I also hope that every-
one has a great Thanksgiving 
and you are able to celebrate 
with family and friends. I hope 
to see you all soon at an up-
coming Union Meeting. 
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Fox Valley Area  
By Daniel Wippich; (920.819.7300); 
dwippich@smwlu18.org

I CAN’T BELIEVE THAT SEPTEMBER IS HERE ALREADY! 
With that being said, we are not seeing the drop off in work 
that we normally see at the end of summer when the school 

projects come to an end. I believe that the work in the Fox Valley area and 
around the state will remain good for the remainder of this year and into 
next year. From everything that I have been hearing, there are still plenty 
of projects coming up for bid and that workload should only increase with 
the recently passed CHIPS and Science Act, the Infrastructure Investment 
and Jobs ACT. We have some very important Elections coming up! Please 
get out there and vote for your jobs and our future as Union Brothers and 
Sisters. Politics are messy and there are a lot of issues that we all want 
to fight for. Let’s start by protecting our rights to unionize and have family 
sustaining wages and benefits and by getting out and voting for the people 
that are not afraid to say union jobs in a speech. The people that want to 
protect the blue-collar working men and women that get up every morning 
at 4am to build our buildings and our country. Below is a quote from SMART 
General President Joe Sellers from our recent Leadership Conference.

"We must be proactive and seize our opportunities to strengthen and grow 
our union,” Sellers said. “We must build our capacity and capitalize on 
union-friendly administrations in both the U.S. and Canada.” 

That being said, he pointed out, all those gains will be in danger if anti-la-
bor politicians take back Congress. Elections in battleground states do 
not only matter for Locals in those states, they will impact the future of 
our entire Union. 

“Either we determine the future of our Union, or our adversaries will do 
it for us,” Sellers declared. “So let’s organize, mobilize, recruit and fight 
like hell to increase our density and our market share across industries.” 

I am happy to report that the Fox Valley Health Fund is still doing well at 
13.38 months of continuation value. The last year has been rough on invest-
ments combined with a few months here and there of higher-than-average 
claims. I am hopeful that this upward trend will continue, and we can get 
back to our peek continuation value of 15.3 months achieved in July of 
2021. The Health Fund Trustees meet again on September 12, 2022 and 
we should have a better understanding of the projections going forward 
after that meeting.

Once again, the Wisconsin Fox Valley Sheet Metal Contractors Industry 
Fund is offering a Scholarship Program to Local 18 Fox Valley members. 
This program consists of two (2) $1,000.00 scholarships for our sons 
and daughters. The deadline to submit your applications is November 1, 
2022. Applicants must be sons or daughters of Local 18 members in good 
standing who are not previous winners and have a GPA of 3.5 or better. 
Please contact me for the application forms and a complete copy of the 
rules. I can either email them to you or I will have copies available at our 
monthly Fox Valley Satellite Meetings.

Beginning on September 1, 2022, you can request an application for the 
SMART Sheet Metal Workers Scholarship Program. These scholarships 
are for Active members your Son, Daughter, or Spouse. You must be 25 
years or younger to be eligible for these scholarships. 

The advancement of education throughout the unionized sector of the Sheet 
Metal Industry must receive the highest priority to ensure full participation in 
an expanding world economy. In support of that objective, the Sheet Metal 

Fox Valley Area  
Apprentice Coordinator  
By Scott Tlachac (920.629.0704)  
coordinator@smart18.org

WELCOME TO FALL. We are starting 
out this year with thirty-four (34) new 
Apprentices, two (2) new Environmental 
Service Technicians and one (1) new 
Apprentice transferring from Michigan with 
a total of thirty-seven (37). It is great news 
as retirees leave, it brings in new people 
to our trade, a total of one hundred and 
fifty-five (155) as of this writing. Congrats to 
all the new Journeymen that have graduated 
from the Program.

Over summer we have upgraded one of our 
classrooms with desks and new comput-
ers as the new blueprint curriculum is now 
digital in the cloud. We have also added a 
new spot welder and will be looking at a 
laser welder when the iTi completes their 
assessment for JATC’s to purchase. 

We will be attending a Career Fair at 
Oshkosh again this year. Our last visit was 
in 2018 and we had a great turnout com-
pleting around nine hundred toolboxes. We 
anticipate the same turnout if not better 
and plan to invite a few Apprentices to help. 

I would also like to talk about our Training 
Fund. Many do not know because they do 
not deal with it, but since 2020 metal pric-
es have tripled. Everyone that has gone 
through the Apprenticeship Program knows 
we have the students build fittings, a lot 
of fittings, which in turn is a learning ex-
perience to perfect how and what we do 
as Sheet Metal Workers. Take pride in our 
Program, take pride in our Apprentices, and 
teach them. This will make us stronger as 
a 68-county Local. 
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Madison Area Training Coordinator  
By Scott Hinz (608.220.4546);  
coordinator@madisonsmjatc.org
www.madisonsmjatc.org

I HOPE YOU WERE ALL ABLE TO ENJOY YOUR WELL-EARNED 
LABOR DAY WEEKEND. 

I would like to start by congratulating the following:

*Fourteen (14) Construction and EST Apprentices 
in the Madison/Janesville area who have com-
pleted their Apprenticeships.

*The eighteen (18) new Construction Apprentices, 
and the two (2) new EST Apprentices for this 
year. This brings our total to eighty-nine (89) 
Apprentices in the Madison/Janesville area. 

*The nine (9) new Residential Trainees.
 With that, we have added a Residential II Class that will 
concentrate more on the electrical side of the Residential 
Program. We are currently looking into adding three (3) more 
computer stations to our classroom to bring our total from 

eighteen (18) to twenty-one (21).

The Training Center is working on the curriculum for add-
ing a Ventilation Verification Class later in the fall. This 
class will be open to all members with the opportunity to 
certify at the end of the class through the International 
Certification Board (ICB). We will eventually integrate this 
into our Apprenticeship Program. We have recently been 
awarded a $20,000.00 grant from the iTi to purchase TAB 
equipment for our TAB and Ventilation classes. While order-
ing the equipment for these classes Evergreen Telemetry 
has offered us a discount on the training packages. The 
first package was donated and the other two were sold 
to the Training Center with a 35% discount. In total the 
Madison/Janesville Training Center is receiving $52,317.00 
worth of testing and balancing equipment from Evergreen 
Telemetry for $22,617.00. If you happen to cross paths 
with anyone from Evergreen or their Representatives in our 
area, please thank them!

Currently we are waiting for the electrical to be hooked 
up to our crane and that will be ready to go. We are still 
working on the Fire Life Safety wall and the architectural 
roof mock-up. I look forward to the continuing changes at 
our Training Center and will do my best to keep everyone 
in the loop on the status of them. 

Workers’ International Scholarship Fund awards thirty-four 
(34) scholarships in the amount of $6,000.00 per year 
for up to four (4) years for full-time undergraduate study 
at any accredited College or University. Two of these schol-
arships may be awarded to participants and their eligible 
dependents that are enrolled in an undergraduate course in 
Mechanical Engineering and Architecture. The Mechanical 
Engineering and Architecture scholarships are for up to 
five (5) years and will result in payments of $6,000.00 for 
the first year and $12,000.00 per year for years two (2) 
through five (5), for a total scholarship of $54,000.00. The 
Scholarship Foundation awards twenty (20) one-year $4,000 
scholarships and 2 one-year $5,000 awards: the Joseph J. 
Nigro award and the Joey Nigro, Jr. memorial award.

GO PACK GO • WORK HARD – WORK SAFE 
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Madison /Janesville Areas 
By Scott Bartz; (608.576.3563); sbartz@smwlu18.org

I HOPE THAT EVERYONE ENJOYED THEIR 
SUMMER. We have remained busy in the 
Janesville and Madison areas, but not as busy 

as was expected. With many delays to original schedules on 
several projects then expected, the amount of work has been 
stretched out some. This should result in a good amount of 
work continuing through the fall and winter months. 

By the time that you are reading this, we should finally have 
the new Madison area contracts printed. If you would like a 
copy of the new Madison Agreement, they will be available 
at the Union Meetings, at my office, or give me a call and 
I can make arrangements to do jobsite and shop visits to 
get some to you as well. There was not a significant amount 
of language changes, but I will list a few of the pertinent 
ones here:

•On Call Language changed to $20.00 per day (Except 
for holidays which is $50.00) and is now paid whether 
you are called into work or not. Please note that this 
applies to everyone that is instructed to be a back-up 
on call as well.

•Travel Language: The 75-mile radius was removed and 
replaced with 75 road miles. This means that you do 
not need to look at a circle on a map anymore. You can 
just mapquest or use your navigation to figure out the 
miles from the shop or your home to the jobsite. IRS 
mileage and paid time starts at the 75 road miles, both 
directions. If you are staying overnight, the employer still 
pays for your room, plus the per diem was increased 
to $50.00 per day.

•The Residential Trainee Program was changed from 
a 3-year 6,000-hour Program to a 4-year 7,200-hour 
Program. Additional classes and training have been, 
and will be, added by the JATC.

•Holidays: The phrase “or locally observed as such”, 
was removed. The actual holiday is the holiday. If the 
holiday falls on a weekend it will not constitute a Friday 
or a Monday as an observed holiday.

The next part of this article I will touch on a few things that 
I continue to deal with or hear about. 

If you go to work for a Local 18 Contractor in a different con-
tract area through solicitation, you need to let your Business 
Representative know. When you solicit work or accept work 
in a different contract area you are typically working under 
that contract areas Collective Bargaining Agreement (CBA) 
where the jobsite is located. The exception to this is if your 
employer is your home area employer. In this circumstance, 
you are working under your home area agreement. The im-
portance of notifying your Business Representative is so 
that we can make sure that you are getting paid the correct 
wages, benefits and travel if applicable. There are also benefit 

differences in some areas that paperwork needs to be signed, 
so that your benefits can be transferred to your accounts. 
Keep an eye on your paystubs and make sure that you are 
getting paid correctly. If you are not or you are unsure, you 
need to call right away. 

When traveling into another Local Union’s jurisdiction working 
for a Local 18 Contractor:

•The normal rule is a two-man rule. This means that only 
two (2) Local 18 members can travel in per job. Only 
journeyworkers are permitted unless special permis-
sion is granted by both Locals for any sub-classification 
workers. There are some cases that allow more than 
two (2) such as Industrial work or other agreements 
between Locals, but you should always ask first. 

•You MUST check in with the Local Union that you are 
traveling into PRIOR to starting work on the jobsite. 
Do not rely on anyone else to do this for you. It is your 
responsibility. If you do not know whom you need to get 
a hold of, you can call your Business Representative 
and we can get that information for you.

•Make sure that you are being paid the proper wage 
rate and travel. You always get the higher of the two.

•Make sure that you have your current dues receipt 
with you at all times.

When traveling to another Local Union as a traveler:

•This always needs to go through the Business 
Representative of the Local that you are traveling into. 
Do not solicit directly to a Contractor unless you have 
the blessing of that Local’s Business Representative.

•There will be paperwork that you need to sign so that 
that local will reciprocate your local benefits back to 
local 18. Check with your Business Representative.

•Make sure that you have your current dues receipt 
with you at all times.

You can refer to the current SMART Constitution and Ritual. 
The SMART Constitution is available online at smart-union.
org and click on the Constitution tab. Article 16 covers 
Membership.

Good luck to all of you that deer hunt. Be safe and check your 
stands. If you use nylon rachet straps inspect and replace 
them if they look questionable or are old. A few bucks for 
new straps are cheap compared to what could happen if it 
fails and you fall out of your stand. 
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WE HAD THE HONOR OF HOSTING THE PRESIDENT OF 
THE UNITED STATES OF AMERICA at the Annual Milwaukee 
Labor Fest. He was in town along with the Secretary of Labor 
and LiUNA dues paying member Marty Walsh, Wisconsin 
Governor Tony Evers, AFL-CIO President Liz Shuler, and U.S. 
Congress Woman Gwen Moore representing Wisconsin’s 
4th District. It was a once in a lifetime opportunity to have 
President Joe Biden speak to Wisconsin’s Union Members 
and their families. He spoke about making the National Labor 
Relations Board more Union friendly, the American Rescue 
Plan, the Bipartisan Infrastructure Law, the Chips Bill, his 
support of the Pro-Act, and repealing the Industry Recognized 
Apprenticeship Programs.

We currently have the most Labor friendly Administration in 
the history of our Nation. Here is a list of just a few of the 
Pro-Union Bill/Acts that the Biden Administration has passed:

•Removed anti-union staff at the Department of Labor and 
Labor Board:

The Biden Administration removed the anti-union operatives 
who designed Industry Recognized Apprenticeship Programs 
(IRAPs). He fired the union-busting attorneys at the Labor 
Board right away, clearing the way for organizing victories. 

•Signed American Rescue Plan into Law:

On March 11, 2021, President Biden signed into Law the 
American Rescue Plan Act of 2021. The Act is a $1.9 trillion 
dollar relief plan that will jumpstart the American Economy. It 
puts real money behind the President’s commitment to not 
only defeat the COVID-19 virus, but to build the American 
Economy back better than it was before the Pandemic. 

Among the most important aspects of the legislation to 
SMART members is the provision of $86 billion dollars for 
multiemployer pension plans facing financial uncertainty. 
Under the Act, eligible plans will receive funding in an amount 
sufficient to ensure that full benefits are paid for the next 30 
years, without any benefit reductions or any repayment obli-
gation. Hundreds of multiemployer plans that cover millions 
of union members and retirees stand to benefit. Suffice to 
say pension relief of any sort, let alone a thirty-year benefit 
guarantee for one million union members and retirees. This 
was inconceivable under the last Administration that sought 
to put this financial burden on solvent plans such as our NPF.

•Signed Bipartisan Infrastructure Law into Law:

In November, President Biden signed the Bill into law. This 
$1.2 trillion dollar Bill provides $550 billion dollar over 
current spending on infrastructure. It primarily invests in 
roads, bridges, airports, electric vehicle charging stations, 
clean drinking water, broadband transit, rail, and power grid 
modernization. The following in this Bill will help deliver and 
improve jobs for SMART members.

Energy Efficiency & HVAC upgrades: 

•$250 million dollars to be used for Energy Efficiency 
Revolving Loan Fund, which can be spent on indoor air quality.

•$50 million dollars for an Energy Efficiency Pilot Program for 
non-profit buildings to conduct energy efficiency upgrades, 
including HVAC systems.

•$500 million dollars for school energy efficiency that can 
be used to upgrade ventilation. 

•$40 million dollars for an Energy Audit Training Program 
to conduct energy audits or surveys of commercial and 
residential buildings.

•$250 million dollars in grants for Federal buildings to 
improve energy performance targets.

•Signed CHIPS Bill into Law:

President Biden signed the CHIPS Bill into Law, which is a 
massive Bill designed to boost U.S. semiconductor produc-
tion. The Bill includes $39 billion dollars to build, expand and 
modernize semiconductor facilities in the U.S., which will 
lead to significant work opportunities for SMART members 
across the U.S.

•PRO Act:

President Biden announced his support for the PRO Act 
during his Campaign and has consistently voiced support for 
it after he took Office. In March 2021 Biden encouraged the 
House to pass the PRO Act and the House swiftly passed it.

This major Labor Law Reform repeals Right-to-Work and 
brushes aside many of the unfair advantages of anti-union 
employers fighting Labor Unions. It will empower workers 
to exercise our freedom to organize and negotiate for better 

GET OUT TO VOTEGET OUT TO VOTE
Statewide Organizers 
By Hallie Jennerman (262.875.1635) hjennerman@smwlu18.org 
Craig Holzem (715. 498.1615) cholzem@smwlu18.org 
Chad Ratz (608.345.1073) cratz@smwlu18.org 
and Dan Novak (920.247.9391) dnovak@smwlu18.org

GET OUT TO VOTE
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State Capitol Report 
By AJ Wilson, Lobbyist, Hubbard Wilson & Zelenkova

CAMPAIGN SEASON IS IN FULL EFFECT and the political lay 
of the land for the November General Election is taking shape. 

Based on recent polling, the gubernatorial race is tight. 
Governor Tony Evers holds a slight lead over Republican 
challenger Tim Michels in polls that came out at the end 
of August, but both were within the margin of error. The US 
Senate race is also expected to be very close pitting current 
Lieutenant Governor Mandela Barnes against incumbent Ron 
Johnson. Barnes had a strong lead in the first poll conducted by 
Marquette Law School after his primary win; but other recent 
polling suggests this race is also within the margin of error. 

Tim Michels beat Rebecca Kleefisch rather convincingly in 
the August Primary and it clearly gave him momentum in the 
recent polls. Similarly, Barnes basically cleared the field the 
week before the primary and that too may have given him a 
bump. Campaign ads however are running strong and candi-
dates are working hard to define their opponents. The next 
few weeks will be crucial for each campaign. 

In the State Legislature one thing is for certain, there will 
be no landmark shifts this Election cycle. Republicans hold 
significant majorities in both the State Assembly and State 
Senate that are unlikely to shrink and more likely to grow 
after the State Supreme Court adopted redistricting maps 
proposed by Legislative Republicans. In the State Assembly, 
Democrats will be playing more offense than defense - 
protecting incumbent Legislators like Representative Don 
Vruwink (Milton), Representative Katrina Shankland (Stevens 

Point), Representative Steve Doyle (La Crosse), Representative 
Tip McGuire (Kenosha). Whereas Republicans will be trying 
to defend Representative Jessie Rodriguez (Oak Creek) and 
trying to pick up open seats like the 73rd AD and 74th AD, 
in northern Wisconsin, where Democrats are retiring. The 
State Senate has a similar outlook where Democrats are 
also on the defense. Senator Jeff Smith in Eau Claire is the 
Democrats number one protect and a Republican target. 
The other races that are likely to be competitive include the 
open 5th Senate District comprised of parts of Milwaukee 
and Waukesha Counties; the open 25th Senate District in 
Northern Wisconsin; and the open 19th Senate District in the 
Fox Valley – anchored by Appleton. If Assembly Democrats 
were to lose five (5) seats and Senate Democrats suffer a net 
loss, even if Tony Evers is re-elected, his vetoes could regularly 
be overridden by the Republican Legislature.

In the wake of news that Wisconsin’s tax collections were 
$1.6 billion higher than projected for this past year and $3.8 
billion higher than what was projected over the biennium, 
Governor Evers proposed a significant tax reform package. 
The proposal includes: 10% tax cut for working families (single 
filers at or below $100,000 in annual adjusted gross income 
and married-joint filers at or below $150,000; increase of the 
Homestead Tax Credit; Expanded eligibility for the Veterans 
and Surviving Spouses Property Tax Credit. The Governor also 
called for repeal of the Minimum Markup Law which would 
reduce gas prices by approximately 30 cents per gallon. Finally, 
his proposal would create a Caregiver Tax Credit and expand 
the relatively new Child and Dependent Care Tax Credit. Since 
the Legislature is not in session again until January, we will 
have to wait and see whether any of these proposals have 
traction. It is unlikely that the Legislature will come in sooner 
to take any of this proposal up. 

wages and working conditions. It would supercharge all of 
Biden’s changes at the Labor Board and greatly strengthen 
Unions. 

•Apprentices:

The House of Representatives passed the National 
Apprenticeship Act of 2021, which contains billions of 
dollars in support of registered apprenticeships. Equally 
important, it drastically restricts Federal Funding to Industry 
Recognized Apprenticeship Programs (IRAPs) – a dangerous 
initiative inspired by anti-union contractors aimed at under-
mining our high-quality registered Apprenticeship Programs 
and replacing them with a watered-down system of certi-
fications. Cutting funding off from IRAP's is an important 
step in our fight to roll them back.

•Made in America Commitments:

Announced a series of actions to increase American-made 
content in Federal purchases and bolster critical supply chains. 
This included closing loopholes by raising the domestic content 
threshold, strengthening domestic supply chains for critical 
goods with new price preferences and increasing transparency 

and accountability in Buy American rules.

•Davis-Bacon Reform

•Clean Air in Buildings Challenge

•Pro-Labor Executive Orders

Trump’s last-minute anti-union regulations have been frozen 
and are being rolled back one-by-one. Biden signed an Executive 
Order pushing Federal Agencies back to the bargaining table 
with their workers, who had their rights stripped under Trump. 

There are a lot of open seats coming up in the November 
Election. We as Union Members need to research who are 
the most labor friendly candidates and have our backs come 
November. Local 18 will be endorsing Governor Tony Evers, U.S. 
Senate Mandela Barnes, Lieutenant Governor Sara Rodriguez, 
Attorney General Josh Kaul, Secretary of State Doug La Follette, 
Treasurer Aaron Richardson, U.S. House Ann Roe, U.S. House 
Mark Pocan, U.S. House Brad Pfaff, and U.S. House Gwen 
Moore. Lasty, we just want to stress that everyone of us should 
be expressing our right to vote, as Americans it is not just 
our right, but it is our duty. "Bad officials are elected by good 
citizens who don’t vote.” - George Jean Nathan 
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FOR ALL WI SHEET METAL AND  
FOX VALLEY HEALTH FUND PARTICIPANTS 

IT’S OPEN ENROLLMENT TIME!

 
You should be receiving your Open Enrollment information 
mid–late October. The packet will include important infor-
mation you will need to review. It is imperative all required 
forms are fully completed and returned to the Fund Office 
prior to the deadline. Depending on your classification, both 
Funds have the option of the Premier or Standard Plan. If 
you do not return the Enrollment form, you will remain in 
your current plan. Please note, unless you have a qualify-
ing event, this is the only time you are allowed to change 
between the Premier and Standard Plans.

With flu season approaching, your flu immunization may 
be covered at no charge under your prescription plan with 
Express Scripts. If you choose to have your flu shot admin-
istered at your local pharmacy rather than the Physician’s 
Office, please present your ID card to the pharmacy and 
have them process the claim for you.

All Wisconsin Sheet Metal Health Fund and Fox Valley 
Sheet Metal Health Fund participants have an extra ben-
efit of the Employee Assistance Program (“EAP”) through 
Anthem. You are entitled to three (3) free face to face 
or online visits per member/household member per is-
sue per year. The EAP can assist with a variety of issues 
ranging from elder/childcare consultations, financial re-
sources, AODA, and mental health just to name a few. 
We encourage everyone to take advantage of this benefit 
as well as check out the Anthem EAP monthly newsletter 
and website (anthemEAP.com). The EAP may be reached 
by calling (800) 865-1044. Please contact the Fund 
Office if you have any questions regarding this service. 
 
Please remember to update the Benefit Fund Office of any 
address changes as well and changes in your family status. 

State Health Corner  
By Sandy Heath

FUND OFFICE HOURS 
7:30 am to 4:00 pm Monday through Friday

Wisconsin Sheet Metal Health And Benefit Fund
Phone: 1-800.654.2329

Fund Website: www.bpalja.com
Logon is: WI Sheet Metal (enter exactly as shown)

Password: Local 18 (enter exactly as shown) 
Email: claimswsm@benesys.com

Fox Valley Sheet Metal Health Fund
Phone: 1-877.365.2589

Fund Website: www.bpalja.com
Logon is: foxvalley

Password is: sheetmetal 
Email: claimswsm@benesys.com

Employee Assistance Program: 800.865.1044 or www.anthem.com/eap 
LiveHealth Online: www.livehealthonline.com

Express Scripts Member Services for Fox Valley Sheet Metal Health Fund: 
1-866.510.2022

Express Scripts Member Services for Wisconsin Sheet Metal Health Fund: 
1-866.510.2029

Humana Pharmacy (MAPD Medicare members): 1-877.347.0527

Wisconsin Sheet Metal 
Workers 401(k) 
Profit Sharing Plan 
Phone: 
262.798.1838

Local Pension - Retirement 
Plan for Employees 
Represented by Sheet Metal 
Local Union 18 
Phone: 888.719.9567

Please Note: Our goal is to provide you with general health information, not medical guidance. 
 You should contact your physician if you have specific medical questions or concerns.

Durr MEGTEC Systems By Justin Fager

RECENTLY THE COMPANY INTRODUCED AN APP/WEBSITE 
for us to use regarding our attendance. The goal of this is 
to help reduce the consumption of paper throughout the 
shop floor, remove time delays, and human error when 
filling out green sheets. This app/website helps record 
an employee’s absences and vacations in real time. You 
can access the website on any computer at home or at 
work. I encourage every single employee to attempt to 
use the app/website to familiarize yourself with the lay-
out and how to navigate. I realize that this might not be 
ideal for everyone’s preference, please know that I am 
always willing to help and do not be afraid to approach 
the supervisors for assistance also.

Right now, we have three (3) open grievances continuing 
to go through due process. We filed a grievance for a 
non-union member and won. He had received verbal con-
firmation to receive vacation and was later denied. 

As I am writing this, the workload is lighter than we are all 
accustomed to due to inventory issues. Throughout the 
shop we are having difficulties receiving parts on time not 
only to start but to also complete jobs. I assure you we 
are not the only facility working through these problems 
right now, it’s worldwide. I am confident though with the 
amount of work we have waiting to start that we should 
not have problems with lack of work. Some days might 
be slower than others due to this issue, but it does not 
give an employee the excuse to walk around the shop 
and socialize for long periods of time out of their work 
areas. If you are in need of work, please seek out to your 
supervisor and ask them what they want you to do. 

Also remember that the tool reimbursement ends  
this December 31st. Please get those in before the  
new year. 
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KALCIC continued from page 1

made. Also, if you have any ideas for new merchandise 
for the Local 18 store, please let me know. The store has 
been doing well with sales and we are always open to 
new ideas for shirts, hats, and any other types of Local 
18 swag that you would like to see.

Being that I am only seven (7) days into this position my 
article is rather short but stay tuned for the December/
January article when I will have more to report on for ev-
eryone. Good luck to all of you during this year’s hunting 
season and remember to check all of your gear and stay 
safe out there. 

NEW MEMBERS 
If you see one of these  
members, please 
extend your welcome. 

John VanBoxel  
Production Worker DURR MegTec 

Jonathan Strzyz  
Production Worker DURR MegTec 

Kelley Karls  
Industrial Worker Alloy Welding 

Justin Spritka  
BT Journeyman 1901 Inc 

Caleb Zimmerman  
BT Journeyman 1901 Inc 

Caleb Molet  
BT Journeyman 1901 Inc 

Fabio Alpire  
BT Journeyman Hooper Corporation 

Devin Moldenhauer  
BT Journeyman Hooper Corporation 

James Klapoetke  
BT Journeyman Hooper Corporation 

Hunter Schultz  
BT Journeyman Air Temperature Services 

Corey Skare  
BT Journeyman 1901 Inc 

Palidon Langer  
Pre-Apprentice Badger Sheet Metal 

Vallen Firmansyah  
Pre-Apprentice Illingworth-Kilgust Mechanical 

Grady Roth  
Pre-Apprentice Air Temperature Services 

Erik Reyes-Garcia  
Pre-Apprentice Harker Heating & Cooling 

Melissa Fairbanks  
Pre-Apprentice 1901 Inc 

Michael Gorman  
Pre-Apprentice All Comfort Services 

Camden Staver  
Pre-Apprentice Hooper Corporation 

Will Bower  
Pre-Apprentice All Comfort Services 

Mark Dietrich  
BT Journeyman Trane US Inc 

Dale Raatz  
BT Journeyman Butters-Fetting 

Timothy Ochowicz  
BT Journeyman JM Brennan 

Patrick Stewart  
BT Journeyman CS & E 

Nicholas Del Frate  
BT Journeyman Zien Services 

Paul Gunn  
BT Journeyman Illingworth-Kilgust Mechanical 

Michael Ellis  
BT Journeyman Total Mechanical 

Austin Caira  
BT Journeyman MM Schranz Roofing 

Jacob Bickett  
BT Journeyman CornerStone Once, LLC 

Marcus Cerny  
Pre-Apprentice JM Brennan 

Jacob Polum  
Pre-Apprentice Dillet Mechanical Services 

Ian Kurth  
Pre-Apprentice JF Ahern 

Leonardo Ruiz  
Pre-Apprentice Balance Technologies 

Steven Calteux  
Pre-Apprentice Balance Technologies 

Henry Valdez  
BT Journeyman Coenen Mechanical 

Zachary Beck  
EST Journeyman Anderson HVAC 

Jacob Hooyman  
BT Journeyman Tweet-Garot Mechanical 

Adam Fritz  
BT Journeyman Coenen Mechanical 

Chris Dombrowski  
BT Journeyman EGI Mechanical 

Travis May  
BT Journeyman Muza Sheet Metal 

Nathan Mentzel  
BT Journeyman August Winter & Sons 

Ryan Thayse  
BT Journeyman Tweet-Garot Mechanical 

Dillon Curl  
BT Journeyman Tweet-Garot Mechanical 

Zachary Ziegelbauer  
BT Journeyman Bassett Inc 

Brennan Kuske  
Pre-Apprentice Baumgart Mechanical 

Cole Johnson  
Pre-Apprentice Industrial Ventilation Inc 

Johnathan Christie  
Pre-Apprentice Industrial Ventilation Inc 

Hope Barth  
Pre-Apprentice Great Lakes Mechanical 

Nicholas Brock  
Pre-Apprentice August Winter & Sons 

Cassidy Schroeder  
Pre-Apprentice Tweet-Garot Mechanical 

Karsyn Berndt  
Pre-Apprentice Bassett Inc 

Matthew Taylor  
Pre-Apprentice Muza Sheet Metal 

Marik Reilly  
Industrial Worker Tweet-Garot Mechanical

Alexis Dreger  
Industrial Worker Tweet-Garot Mechanical

David Soto-Laveaga  
Pre-Apprentice Ahern

DECEASED MEMBERS 
Local #18 extends condo-
lences to the families and 
friends of the following 
members who have passed 
away: 

Michael Schmidt 
11/22/2020 Racine 

Teodore Butler 
10/27/2021 Madison 

David C Hansen 
10/29/2021 LaCrosse 

Robert P Langerman 
5/27/2022 Milwaukee 

Raymond L 
Vannieuwehoven 
6/17/2022 Fox Valley 

Robert J Schairer Sr 
6/28/2022 Milwaukee 

Stephen L Podd 
7/14/2022 Milwaukee 

Martin B Lonscar 
7/26/2022 Milwaukee

Marvin R Cutrell 
8/6/2022 Madison

Gary P Raether 
8/15/2022 Milwaukee

Larry Williams 
8/26/2022 Racine

RETIRED 
Larry L Moran 
4/1/2021 Wausau 

Eric Heinzen 
11/1/2021 Eau Claire 

Mark J Decleene 
12/1/2021 Wausau 

Donald Buchanan 
11/1/2022 Milwaukee 

Keith R Scary 
4/1/2022 Fox Valley 

Kevin J Sippel  
4/1/2022 Racine 

Joseph A Beard 
5/1/2022 Milwaukee 

David J Reimer Jr 
5/1/2022 La Crosse 

Joseph P McSharry 
6/1/2022 Eau Claire  

Gregory Barg 
6/1/2022 Milwaukee 

Mark Erickson 
6/1/2022 Milwaukee 

Bradley J Shakal 
6/1/2022 Eau Claire 

Chris S Mantei 
6/1/2022 Milwaukee 

Mark A Thielmann 
6/1/2022 Sheboygan

Thomas M Schmidt 
7/1/2022 Madison

David A Sommerfield 
7/1/2022 Milwaukee

Douglas Legler 
7/1/2022 Milwaukee

Edward Vorpagel 
8/1/2022 Racine

FORFEITED 
Baird, Philip A Sheboygan 

Berk, Sean Milwaukee 

Butzen, Jeffery J Sheboygan 

Cayemberg, Cletus J Fox Valley 

Chiaverotti, Randy D Milwaukee

Demeuse, Brandon M Fox Valley 

Gonzalez, Carmelo Milwaukee

Grignon, Allen G Fox Valley 

Horwath, Daniel J Wausau

Hunkins, Gail M Sheboygan 

Keller, Paul J Milwaukee

Keppers, Donald S Sheboygan 

Klister, Jeffery Fox Valley

Kosakoski, James Wausau 

Morrell, Drake EZ Racine

Noble, Todd M Madison 

Obershaw, Chad W Milwaukee

Perez, Misael Milwaukee 

Putzer, Donald E Milwaukee

Robinson, Scott F Milwaukee 

Sanchez, Alex D Sr Fox Valley 

Seidel, Joel J Milwaukee 

Siburt, Adam J Sheboygan 

Sogn, Kevin J Madison 

Steffes, Dylan D Sheboygan

Sullivan, Shane E Fox Valley 

Summerville, Kaden JA Fox Valley

Walling, Braden L Madison 

Williams, James A Fox Valley 
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Exciting News to All Eligible Members  

and Families Who Elect Coverage During  

This 2022 Enrollment!

Enroll in Critical Illness Insurance, no medical questions ever!

Critical Illness Insurance provides a benefit payment upon the diagnosis of  
an illness or condition such as Heart Attack, Stroke, Cancer, and much more.

Enroll in Accident Insurance, no medical questions ever!

Accident Insurance pays you a benefit for specific injuries and events resulting 
from a covered accident. The benefit amount depends on the type of injury and 
care received.

• All Members may elect coverage for themselves, Spouse, and/or Children!

$50 Wellness Benefit
$100 if Member enrolls in both Critical Illness and Accident!

The Wellness Benefit encourages you to get regular health screenings. The benefit 
payment you receive for your health screening can be used to help pay for the 
cost of the test or however you like.

Wellness Benefit amount
Members: $50  Spouses: $50  
Child: $25 each up to maximum of $100 per year for all children

Supplemental Life and AD&D Offer this year!

Midwest Coalition of Labor Trust (MCL) is pleased to offer to all eligible 
Members the opportunity to purchase up to $250,000 in Supplemental Life 
Insurance and up to $250,000 in Accidental Death and Dismemberment  
Insurance without answering Medical Questions! 

This is a summary of benefits only. A complete description of benefits, limitations, 
exclusions and termination of coverage will be provided in the certificate of insurance 
and riders. GAT1, Critical Illness Accident Insurance is underwritten by ReliaStar Life 
Insurance Company (Minneapolis, MN), a member of the Voya®family of companies.

• All Members may elect a Critical Illness benefit of $10,000 or $20,000
• Members may also elect a Spouse Critical Illness benefit of $5,000 or $10,000
• Members may also elect a Children’s Critical Illness benefit of $5,000 or $10,000

OPEN ENROLLMENT  
BEGINS OCTOBER 1ST

Enroll in these benefits:
• Supplemental Life Insurance  
Up to $250,000!

Visit:  
go.voya.com/MCL2022

For more information or if you have any questions,  
please contact the MCL Insurance Team at 888-212-7822.

NO MEDICAL 

EXAM,  

NO QUESTIONS 

ASKED.

ENROLLMENT PERIOD is  
October 1st, 2022 through October 31st, 2022

• Supplemental AD&D Insurance  
Up to $250,000!

• Critical Illness Insurance

• Accident Insurance

NEW IN 2022 — All supplemental 
benefits extended to age 70!*

*Supplemental Life Insurance, AD&D, Accident and Critical Illness 
benefits are now extended up to age 70 regardless of active or  
retirement status as long as you begin coverage before you retire.
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exclusions and termination of coverage will be provided in the certificate of insurance 
and riders. GAT1, Critical Illness Accident Insurance is underwritten by ReliaStar Life 
Insurance Company (Minneapolis, MN), a member of the Voya®family of companies.

• All Members may elect a Critical Illness benefit of $10,000 or $20,000
• Members may also elect a Spouse Critical Illness benefit of $5,000 or $10,000
• Members may also elect a Children’s Critical Illness benefit of $5,000 or $10,000

Exciting News to All Eligible Members  

and Families Who Elect Coverage During  

This 2022 Enrollment!

Enroll in Critical Illness Insurance, no medical questions ever!

Critical Illness Insurance provides a benefit payment upon the diagnosis of  
an illness or condition such as Heart Attack, Stroke, Cancer, and much more.

Enroll in Accident Insurance, no medical questions ever!

Accident Insurance pays you a benefit for specific injuries and events resulting 
from a covered accident. The benefit amount depends on the type of injury and 
care received.

• All Members may elect coverage for themselves, Spouse, and/or Children!

$50 Wellness Benefit
$100 if Member enrolls in both Critical Illness and Accident!

The Wellness Benefit encourages you to get regular health screenings. The benefit 
payment you receive for your health screening can be used to help pay for the 
cost of the test or however you like.

Wellness Benefit amount
Members: $50  Spouses: $50  
Child: $25 each up to maximum of $100 per year for all children

Supplemental Life and AD&D Offer this year!

Midwest Coalition of Labor Trust (MCL) is pleased to offer to all eligible 
Members the opportunity to purchase up to $250,000 in Supplemental Life 
Insurance and up to $250,000 in Accidental Death and Dismemberment  
Insurance without answering Medical Questions! 

This is a summary of benefits only. A complete description of benefits, limitations, 
exclusions and termination of coverage will be provided in the certificate of insurance 
and riders. GAT1, Critical Illness Accident Insurance is underwritten by ReliaStar Life 
Insurance Company (Minneapolis, MN), a member of the Voya®family of companies.

• All Members may elect a Critical Illness benefit of $10,000 or $20,000
• Members may also elect a Spouse Critical Illness benefit of $5,000 or $10,000
• Members may also elect a Children’s Critical Illness benefit of $5,000 or $10,000
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All Local 18 Offices will be closed on Thursday, November 24th and 
Friday, November 25th in observance of Thanksgiving

General Membership Meeting
Location Date Time Meeting Site and Address
Eau Claire Tuesday, October 4th 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire
La Crosse Tuesday, November 1st 4:30 PM American Legion Post 336 - 731 Sand Lake Road - Onalaska

October / November 2022 Monthly Satellite Meeting Schedule 
Location Date Time Meeting Site and Address
Eau Claire Tuesday, October 4th General Membership 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire

Tuesday, November 29th 4:30 PM VFW Post 305 - 1300 Starr - Eau Claire
Fox Valley Monday, October 10th 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah

Monday, November 14th 4:30 PM Fox Valley Training Center - 1981 American Drive - Neenah
Janesville No October Meeting

No November Meeting

La Crosse Monday, October 24th 4:30 PM American Legion Post 336 - 731 Sand Lake Road - Onalaska
Tuesday, November 1st General Membership 4:30 PM American Legion Post 336 - 731 Sand Lake Road - Onalaska

Madison Thursday, October 13th 4:30 PM Madison Training Center - 150 Communications Dr - Sun Prairie
Thursday, November 10th 4:30 PM Madison Training Center - 150 Communications Dr - Sun Prairie

Milwaukee Tuesday, October 11th 4:30 PM State Headquarters - 2201 Springdale Road - Waukesha
Tuesday, November 8th 4:30 PM State Headquarters - 2201 Springdale Road - Waukesha

Racine Wednesday, October 19th 4:30 PM Kenosha Union Club - 3030 39th Ave - Kenosha
Wednesday, November 16th 4:30 PM Racine Union Hall - 1840 Sycamore Ave - Racine

Sheboygan Wednesday, October 12th 4:30 PM Sheboygan Labor Hall - 1104 Wisconsin Ave - Sheboygan
Wednesday, November 9th 4:30 PM Sheboygan Labor Hall - 1104 Wisconsin Ave - Sheboygan

Kee's, Inc. No October Meeting

No November Meeting
Wausau Wednesday, October 26th 4:30 PM Wausau Labor Temple - 318 South 3rd Ave - Wausau

Wednesday, November 30th 4:30 PM Wausau Labor Temple - 318 South 3rd Ave - Wausau
MegTec Wednesday, October 12th 3:15 PM Doug's Take 5 Restaurant at Four Seasons - 3600 Riverside Dr - Green Bay

Wednesday, November 9th 3:15 PM Doug's Take 5 Restaurant at Four Seasons - 3600 Riverside Dr - Green Bay


